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Who we are 
 

Youth Futures Foundation is the national What Works Centre for youth employment, with a specific 

focus on marginalised young people.  

 

What we do 

 
We find and generate high-quality evidence to better understand England’s’ youth unemployment 

and inactivity challenge, and most importantly to learn what solutions work to address this. We do 

this through bringing together the best evidence already in existence and build on this by 

conducting original research and testing and evaluating promising interventions to produce much 

needed new evidence where there are gaps.  
 

We put evidence into action with policy makers, employers and funders who have the means to 

make direct impactful change for young people. We do this through translating the evidence 

practically for stakeholders to use and understand, and through partnerships and engagement to 

influence, inform and support them as decision makers to back evidence-based interventions that 

work.  

 

Youth Inclusion 
 

Throughout our work, we proudly involve the voices, perspectives and participation of young people 

experiencing marginalisation, through our Future Voices Group, our young Board members and 

beyond. We believe that the young people who are most affected by the system have invaluable 

perspective and experience, and therefore must be at the heart of efforts to change it.  

 

We actively ensure that all young people engaged with Youth Futures Foundation meaningfully 

influence our work and advocate within the employment system while also developing their skills 

and personal outcomes. Our Future Voices Group programme harnesses these insights to craft 

impactful narratives that influence the knowledge, practice and behaviour of key actors and 

audiences within the system such as policymakers and employers. The group also participate in 

decision-making and projects throughout Youth Futures.  

Term: Fixed term (maternity cover), 6 to 9 months, 37.5 hours per week  

We offer flexible working and consider alternative patterns of work. 

Salary:   £38,223 per annum 

Reporting to:    Head of Research & Impact  

Direct reports:    None 

Location: This role can be based at any of our hubs located in Birmingham, Leeds or London.  We 

currently operate a hybrid model of two-days per week in the office and three-days from home. 

You must also be prepared to travel to the other hubs and other locations as required for the 

purpose of this role, which may occasionally require overnight stays.  

 



 

Job Description 

 

The Research Manager will work in a small team that is responsible 

for commissioning, managing and conducting high quality, robust social research, and for 

synthesising and disseminating evidence of what works to support the most disadvantaged young 

people into good jobs. The Research Team works closely with colleagues across the Youth Futures 

Foundation to support our mission as a What Works Centre.    

  

The Research Manager will manage the next phases of work on two of our key evidence 

resources, the Youth Employment Toolkit and the Youth Employment Evidence and Gap Map. They 

will also contribute to our wider research strategy, including conducting evidence synthesis, working 

with colleagues across Youth Futures to develop externally commissioned and internally conducted 

research, and supporting Youth Futures’ mission to create, translate and embed evidence to 

improve youth employment outcomes.   

 

Key Responsibilities 

 

• Design, manage and carry out research projects, including analysis and synthesis 

of evidence on youth employment and related themes.  

• Lead research commissioning processes and manage commissioned research projects, 

including contracts and budgets, securing high quality research from providers.  

• Keep up to date with key developments in policy, research and practice related to young 

people’s skills and employment, and innovations in research approaches and methods; 

using this knowledge to support Youth Futures research.   

• Support the updating and development of  the Youth 

Futures Foundation’s  Youth Employment Toolkit and Evidence and Gap Map.  

• Respond to internal research priorities and requests, working with other members of the 

Research Team and other teams within Youth Futures..  

• Develop and contribute to research outputs—reports, briefing notes, infographics, toolkits, 

workshops, blogs, etc.  

• Work with colleagues across Youth Futures to support the creation, translation and 

embedding of research evidence on youth employment, 

supporting our mission and disseminating research findings to stakeholders.  

 

Person Specification 

 

 Essential Desirable 

Knowledge, experience and abilities 

Experience and understanding of commissioning research projects, 

and managing externally-commissioned research.   

X  

Experience of designing 

and conducting  rigorous quantitative and qualitative social research.  

X  

Strong knowledge of research methodologies, including literature 

reviews (systematic reviews/rapid evidence assessments) and mixed methods 

research.   

X  

Experience in effectively communicating research findings (both written and 

orally) to different audiences. 

X  

Experience identifying and building effective relationships with key 

stakeholders, including other researchers and decision-makers. 
X  

Expertise in youth employment research or a related field.   X  

A good understanding of research translation to support policy and/or 

practice.   
X  



 Essential Desirable 

Sound experience and understanding of MS Office 365 

applications (including Teams)  
X  

Experience of getting recommendations from research taken up in policy 

and practice 
 X 

Skills & competencies 

An analytical and critical thinker   X  

Proven ability to analyse research and/or evaluation evidence, identify the 

operational and strategic implications, and deliver actionable insight  
X  

Good communication and interpersonal skills including proven ability to 

present evidence and insight clearly and accessibly to influence decision 

makers  

X  

A collaborative team member who understands when to take the initiative, 

be proactive and work independently  
X  

Strong project and relationship management skills  X  

EITHER a relevant qualification in a social science or related 

discipline, OR equivalent relevant experience of working with research and 

evidence.   

X  

 

Mindset 

This is an exciting opportunity in a developing and growing organisation. To be successful in this role, 

the candidate will need:    

• to thrive when operating in uncertainty    

• a proactive and flexible approach, able to identify and take forward opportunities and work 

effectively in partnership with others.   

• a positive and can-do attitude, willing to roll their sleeves up to get into details where 

necessary   

• a willingness to collaborate internally and externally to achieve our mission   

• strong leadership communication skills   

 

Things to Know 
 

As part of Youth Futures Foundation’s safeguarding policy, all employees are subject to a basic 

Disclosure and Barring Service (DBS) check, some positions may require an enhanced level 

disclosure. 

The young people we aim to serve – and the challenges they face - are all unique. We are looking 

to build a team that reflects this diversity. Our commitment to inclusion across race, gender, age, 

class, religion, identity, and experience forms the cornerstone of our work. We are an equal 

opportunities employer, Mindful Employer, Disability Confident and welcome applications from all 

sections of the community. 

 

We are particularly keen to encourage people with lived experience of the challenges facing 

young people in the labour market, and committed to supporting you in your application. Please 

contact us if you require any additional support. 

 

Internally, we encourage an open, collaborative and inclusive working environment. 

 
 

 



 
 



 
 



 

Friday 14 August, 10am 

Thursday 3 September 2026 


