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• Youth Futures Foundation is the national What Works Centre for youth 

employment, with a specific focus on marginalised young people. We 

want to see an equitable future society where all young people have the 

opportunity to be in good work. 

 

• Young people are a diverse group. They face different challenges in the 

labour market and employment outcomes within this group vary. 

Marginalisation is a process (and the result of that process) in which some 

groups are intentionally or inadvertently and against their will) unable to 

fully participate in social, economic, cultural, or political life. This literature 

review aims to examine and explore causes of variations in education and 

employment outcomes for young people facing marginalisation. 

 

• Youth Futures contact details for more info about the report: 

Anna Round, Head of Research and Impact 

Fivefields, 8-10 Grosvenor Gardens London SW1W 0DH, London, SE1 7TY  

research@youthfuturesfoundation.org 
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Abbreviations 

ADHD Attention deficit hyperactivity disorder 

ASC Academic self-concept 

BCS British Cohort Study 

BHPS British Household Panel Survey 

EET Employment, education and training 

FVG Future Voices Group 

GCSE General Certificates of Secondary Education 

LFS Labour Force Survey 

LSYPE Longitudinal Study of Young People in England (now: Next 

Steps) 

NEET Not in employment, education or training 

PICO Population, Intervention, Comparison, Outcome 

REA Rapid Evidence Assessment 

SEN Special educational needs 

SES Socio-economic status 
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Glossary 

Key term Definition 

Employment A state of having a paid job: working or owning an 

enterprise even if temporarily absent (ILO, 2023).  

. 

Education outcomes Include academic achievement, employment, and 

career readiness among young people.1 

Employment outcomes Include employment, unemployment, inactivity and not 

in education, employment or training status (NEET) rates, 

measures of job quality among young people. 

Marginalisation  A process in which some groups are (intentionally or 

inadvertently and against their will) unable to fully 

participate in social, economic, cultural, or political life. 

Marginalised youth People aged 16-24 who face barriers that prevent them 

from accessing opportunities that are readily available to 

their peers and from reaching their full potential in 

education and on the labour market. 

School-mediated 

employer 

engagement activities 

School-mediated employer engagement activities (e.g. 

work experience placements, workplace visits, careers 

advice, etc.) are available for secondary school students 

in the UK, with the aim of enhancing young people’s 

labour market prospects.  

Unemployment A state of not having paid work, but able to and actively 

seeking employment (ILO, 2023). 

Young people People aged 16-24. 

Youth employment 

systems map 

A visual representation of the barriers and opportunities 

that young people from marginalised backgrounds in 

England face as they seek good jobs developed by 

Youth Futures.2 

 
1 These outcomes can be broad and varied, often including cognitive skills, social and 

emotional development, personal development, civic and community engagement or well-

being. However, these education outcomes do not feature in this report. 
2 Available as of 05/04/2023: https://youthfuturesfoundation.org/our-work/identify/youth-

employment-system-map/  

https://youthfuturesfoundation.org/our-work/identify/youth-employment-system-map/
https://youthfuturesfoundation.org/our-work/identify/youth-employment-system-map/
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Executive summary 

The term 'marginalised youth' lacks a universally accepted definition. This 

report adopts an age-based definition of young people’, focusing on 

individuals aged 16-24 (except where otherwise specified). Marginalisation is 

a complex, context-specific, and relative concept encompassing dimensions 

like inclusion, social justice and poverty. The literature discusses the 

marginalisation of young people through various lenses, for example 

structuralist or feminist theories. These theories, though not mutually exclusive, 

contribute to understanding the multifaceted nature of youth 

marginalisation. In particular, intersectionality theory recognises the 

simultaneous experience of multiple disadvantages. 

 

The report views marginalisation as the result of a process in which some 

groups are (unintentionally or intentionally, and usually against their will) 

rendered unable to fully participate in social, economic, cultural, or political 

life. We define marginalised youth as people aged 16-24 who face barriers 

that prevent them from accessing opportunities that are readily available to 

their peers and from reaching their full potential in education and on the 

labour market. Youth Futures commissioned RAND Europe to conduct 

exploratory research aimed at identifying factors and explanations behind 

differences in education and employment outcomes for marginalised young 

people in the UK. The report considers education outcomes as one of key 

predictors of employment outcomes, and therefore focuses more on the 

latter. 

 

This research addressed seven questions: 

1. How do education and employment outcomes for young people 

vary in relation to different kinds of marginalisation risk (and how do 

they interact)? 

2. How do these variations relate to contextual factors such as local 

labour market characteristics, economic shocks, policy and 

institutional frameworks, etc.? 

3. How do variations in the outcomes, and the explanations offered for 

these, relate to the youth employment system, as defined in the 

Youth Employment Systems Map? 
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4. Which kinds of marginalisation and/or contextual factors appear to 

be most important in explaining differences between the 

outcomes? 

5. How can we define ‘marginalisation’ or types of marginalisation, in 

relation to the youth employment landscape? 

6. What are the mechanisms of marginalisation, in relation to different 

factors? 

7. What are the main gaps in our knowledge of the relationship 

between youth education and employment outcomes and 

different kinds of marginalisation risk? 

 

To addresses these questions, the research employs Rapid Evidence 

Assessments (REA) and thematic reviews, exploring factors explaining 

variations in outcomes, mechanisms of marginalisation, and gaps in 

knowledge. The primary focus is on the UK. However, when relevant, 

international evidence is included to contextualise UK-based findings.  

 

The report incorporates diverse perspectives, including insights from 

practitioners, and young people with experiences associated with 

marginalisation which were solicited through workshops. However, the 

perspectives of parents, educators, employers, and policymakers, were not 

included in this study and remit further research. 

 

The review identified the following factors associated with marginalisation: 

• Gender 

The main theories and mechanisms of marginalisation that are proposed 

include structural barriers (such as a lack of childcare support, education 

provision not meeting young mothers’ needs, and isolation from peers), 

social norms (such as stigmas around young parenthood, gender 

expectations), social role theory (which suggests that gender stereotypes 

and traditional gender roles influence career choices and contribute to 

labour market segmentation, especially where certain industries are 

predominantly occupied by women or men) and gender-specific cultural 

traditions and perspectives (where cultural norms and expectations 

surrounding gender roles and family structures can influence young 

people's decisions and limit their opportunities, particularly for young 

women). 

• Health conditions 

The main explanations proposed include structural barriers (such as a lack 

of support for young people who cannot attend schools due to or physical 

health issues, challenges related to travelling to work, employers 
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undervaluing the time and skills of people with disability), a vicious cycle 

of poor mental health and unemployment (where poor mental health can 

lead to unemployment, and unemployment can further worsen mental 

health, creating a negative feedback loop), social gradient theory (which 

suggests a gradual and positive association between resources like 

income, education, or social class, and health outcomes) and threshold 

effects (which suggests that having a certain minimum level of resources is 

crucial for good health, but exceeding that minimum provides diminishing 

returns). 

• Ethnicity 

The main explanations proposed include ethnic/racial signalling and 

statistical discrimination (which suggests that employers stereotype ethnic 

minorities based on observable characteristics, leading to discrimination in 

hiring and wage setting), being more susceptible to scarring effects of 

unemployment (where that early unemployment experience has a lasting 

negative impact on future employment prospects, particularly for young 

people from ethnic minority groups), positive selection (which suggests 

that certain ethnic minority groups may experience some social factors 

that help them to mitigate some elements of discrimination), higher 

aspiration for education, network mechanisms (which suggests that some 

cultural attitudes to education and social networks can support 

employment opportunities), and intersectionality theory (which suggests 

that different factors such as SES and gender can interact and amplify 

disadvantage in the labour market for young people). 

• Socio-economic status 

The main explanations proposed include ‘Rational Action Theory’ (which 

suggests that families with higher socio-economic status have more 

resources to invest in their children's education, and deploy these because 

of their perceived return on investment), theories of social reproduction 

(which suggest that socio-economic inequalities are reproduced through 

transmission of economic, cultural, and social capital across generations), 

social capital (which suggests that individuals have access to different 

networks and connections, which in turn impacts on job opportunities), 

cultural capital (which emphasises educational qualifications, familiarity 

with cultural norms, and valuing education) and economic capital (which 

emphasises how financial resources – or lack of them – affect access to 

opportunities and career choices). 

 

• Education 

The main theories and mechanisms of marginalisation proposed include 

human capital theory (which suggests that investing in education and 

training can lead to better labour market outcomes), signalling theory 

(which suggests that education serves as a signal of an individual's ability 

and competence to employers), negative school experiences and 
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challenging life circumstances (which may contribute to poor education 

outcomes), self-perception of academic ability (which can influence 

academic progression and labour market outcomes, and varies by socio-

demographic characteristics), concepts of uncertain control and agency 

(which suggests that students who feel they have limited control over their 

academic outcomes may experience negative effects on school 

engagement and aspirations), education pathways with poor 

employment prospects (such as voluntary vocational and employment 

programmes, short-term training courses, unpaid work placements), 

balancing education with other commitments (such as financial 

sustainability or parenting), and lack of social capital (which may limit 

career options despite educational attainments). 

• Spells of unemployment 

The main explanations proposed include human capital theory (which 

suggests that unemployment leads to skill deterioration and lack of work 

experience, making it harder to compete in the job market), signalling 

theory (which suggests that gaps in employment history can be seen as 

negative signals by employers), and limited opportunities for work 

experience during education or due to financial precarity competition 

with adults (which further disadvantages some young people). 

• Place factors 

The main explanations include structural constraints (such as lack of job 

opportunities in the local labour markets and inadequate transportation 

infrastructure), social organisation theory (which suggests that high rates of 

crime and delinquency are associated with neighbourhoods where social 

institutions are less effective), social isolation (which focuses on the impact 

of the lack of social connectedness in deprived neighbourhoods), 

neighbourhood resource theories (which emphasise the availability and 

quality of public services and social infrastructure, believed to benefit the 

academic and employment trajectory of young people in the local 

community), and ‘place precarity’ (which refers to the complex interplay 

between place, work prospects, and mobilities, shaped by the social and 

structural characteristics of a neighbourhood). 
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1. Introduction 

1.1. Youth employment internationally and in the UK 

Different terms, such as ‘adolescence’ and ‘youth’, are used to describe the 

phase of life between childhood and adulthood, with overlapping but 

distinct definitions and contexts (Sawyer et al., 2018). Adolescence is typically 

associated with biological and psychological development, while youth is 

more often referred to as a social category in sociological discussions 

(Sawyer et al., 2018). Nevertheless, these distinctions are increasingly 

becoming blurred (Crosnoe and Johnson, 2011). In this report, we mainly use 

the terms ‘youth’ and ‘young people’, as they are more commonly used in 

the labour market context.  

 

There is no single, universally accepted definition of ‘youth’ and its 

interpretation varies depending on the context and the purpose for which 

the term is being used. Age is a common approach to defining young 

people as it assumes that there are certain physical, cognitive, and social 

changes that occur during adolescence and early adulthood. Adolescence 

and early adulthood are key developmental periods often characterised by 

high instability. During these periods, individuals experience significant 

transitions in roles (such as from students to employees) and social settings 

(such as from secondary to higher education or workplaces). The terms 

‘youth’ or ‘young people’ often refer to people between the ages of 15 and 

24 (e.g. by the International Labour Organisation3) but the lower boundary is 

not commonly agreed. For example, in the national statistics of the United 

Kingdom (UK), young people are those aged 16 to 24 years, and the Youth 

Futures Foundation (hereafter: Youth Futures)4 focuses on people aged 14-24. 

Often, these interpretations relate to the ages at which policy measures 

situate particular experiences and transitions, e.g. key educational decisions 

or exams (e.g. General Certificate of Secondary Education or GCSE taken by 

 
3 The International Labour Organization is an agency of the United Nations agency 

responsible for setting international labour standards. See: https://www.ilo.org/global/lang--

en/index.htm  
4 Youth Futures is an independent, not-for-profit organisation set up to improve employment 

outcomes for young people from marginalised backgrounds. See: 

https://youthfuturesfoundation.org/  

https://youthfuturesfoundation.org/
https://youthfuturesfoundation.org/
https://www.ilo.org/global/lang--en/index.htm
https://www.ilo.org/global/lang--en/index.htm
https://youthfuturesfoundation.org/
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individuals aged 14-16), eligibility for particular kinds of benefit (e.g. Universal 

Credit can be claimed by people aged 18 or over, but some people aged 

16 or 17 can also be eligible). Alternative approaches to defining ‘youth’ 

centre on social roles and responsibilities of young people reflecting a unique 

stage of life when people are transitioning from childhood to adulthood. This 

report follows the age-based interpretation of ‘youth’ and focuses on people 

aged 16-24 unless otherwise specified. 

 

Young people are a diverse population, and they face different challenges 

in the labour market. The extensive international literature on youth 

employment allows for systematic reviews and meta-analyses which examine 

the effectiveness of policies and programmes targeting young people (Kluve 

et al., 2017; O’Higgins, 2017). However, these reviews often focus on 

differences in youth employment across countries, limiting the sub-group 

analysis to a few available variables. Cross-country comparisons also tend to 

be limited to headline employment measures, with little attention paid to the 

different dimensions of job quality, which also have implications for 

marginalisation among youth. 

 

Youth joblessness has long been found to be concentrated among relatively 

small and marginalised5 groups who to some extent may share similar 

characteristics. Internationally, the evidence appears to point towards school 

drop-out, qualification level and ethnicity (Keese et al., 2013; Quintini and 

Manfredi, 2009). Furthermore, findings from a study focusing on the United 

States and the UK indicate that youth unemployment is more sensitive to 

different economic cycles than the unemployment rate for older people/the 

total unemployment rate (Bell and Blanchflower, 2011). Some groups of 

young people (in particular those with low levels of education, or from ethnic 

minorities) tend to be more deeply affected by a recession, and the 

experience of a single spell of unemployment increases the probability of 

repeated periods of joblessness among young people (Bell and Blanchflower, 

2011). This is particularly true when unemployment is experienced early in the 

transition to the labour market (Recotillet and Werquin, 2003). 

 

 
5 The concept is defined in Glossary and discussed in Section 1.2 below. 
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Focusing on evidence specific to the UK context, most of the findings align 

with what has been found internationally. Young people who were eligible 

for free school meals (a commonly used indicator representing economic 

disadvantage in the UK context), or those from some minority ethnicities are 

more likely than others to not be in employment, education or training 

(Gadsby, 2019; Hughes, 2015). In terms of the effect of a recession on young 

people, it was found that the economic downturn resulting from the COVID-

19 pandemic affected young people’s unemployment more than the adult 

population, and that in particular young people with Black and Asian 

backgrounds were especially impacted (Henehan, 2021). 

1.2. Conceptualising marginalisation among young people  

There is no common understanding of the term of ‘marginalised youth’ 

(Youth Futures, 2022, p. 7). Marginalisation is interpreted in multiple ways as it 

can be experienced and/or recognised at both an individual and group 

level (Messiou, 2012). Marginalisation is a multidimensional concept that is 

context-specific and relative (Mowat, 2015; Carle and Hammer, 2003). 

Mowat (2015) categorised how marginalisation is discussed in the literature 

noting that it most frequently relates to the concepts of: 

• Inclusion and social exclusion (e.g. McCrystal et al., 2007) ; 

• Social justice and equity (e.g. McGregor et al., 2020); 

• Specific vulnerable groups – such as youth (e.g. Fleming & Keenan, 2000); 

• Poverty (e.g. Russell, 2016). 

 

The marginalisation of young people is a complex phenomenon that can be 

explained in a variety of ways. Structuralist theories explain how social 

structures, such as poverty, or a lack of education or employment 

opportunities contribute to the marginalisation of young people. For 

example, young people from families with low income are more likely to drop 

out of school if they live in areas with greater income disparities showing that 

such gaps might perpetuate economic disadvantage (Kearney and Levine, 

2014). Feminist theory uncovers how sexism is embedded in social structures 

and institutions, and how this leads to the marginalisation of women and girls. 

For example, young women are more likely to be paid less than young men 

for the same work (Juhn and McCue, 2017). 
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These and other theories are not mutually exclusive. The marginalisation 

experienced by some young people is a complex phenomenon and it is 

often caused by a combination of factors. In this context, intersectionality 

theory (Crenshaw, 1994) recognises that individuals can experience multiple 

forms of disadvantage at the same time (e.g. racism, sexism, and classism) 

and explains marginalisation as a result of the intersecting systems of 

discrimination and privilege, making some individuals more vulnerable to 

social exclusion. Sources reviewed as part of this study have not always 

explicitly stated their underlying theory of marginalisation. However, where 

possible, explanations provided in the reviewed sources were interpreted 

within a pertinent theoretical framework established in the existing literature. 

 

In this report we take the view that marginalisation is not a choice, and we 

understand it as the result of a process in which some groups (here: some 

young people) are (intentionally or inadvertently) unable to reach their full 

potential.  

1.3. Purpose and methods of the study 

Youth Futures provided a grant to RAND Europe to conduct exploratory 

research to: 

• Identify key differences between the labour market outcomes for young 

people who face different kinds of social and economic marginalisation in 

the UK; 

• Explore explanations for the causes of these differences, through a review 

of the relevant literature; 

• Sense-test emerging explanations, definitions and other findings with 

young people, practitioners, and other experts on youth employment. 

 

The primary focus of this report is on studies conducted in the UK, however, 

when relevant, international evidence are included to contextualise UK-

based findings.  

 

Youth Futures was interested in a range of labour market outcomes:  

• Employment, unemployment, and economic inactivity.  
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• Rates of pay.  

• Other measures of work quality.  

• Engagement in training and education (post-compulsory); attainment of 

post-compulsory qualifications at different levels; skills attainment.  

 

In the study, we defined the following outcomes of interest: 

• Education outcomes, such as academic achievement, employment, and 

career readiness among young people 

• Employment outcomes, such as: 

o Employment (full- / part-time / self-employment / 

underemployment); 

o Measures of job quality (e.g., contract type, level of earnings); 

o Unemployment, as well as inactivity and not in education, 

employment or training (NEET) status. 

The primary focus of this study is on the UK, however, when relevant, 

international literature is included to contextualise UK-based findings or offer 

theoretical frameworks explaining some of the variations in outcomes 

observed in the UK. The overall study addresses seven research questions 

(Table 1).   

Table 1: Research questions and methods used 

Research questions 
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1. How do education and employment outcomes for 

young people vary in relation to different kinds of 

marginalisation risk (and how do they interact)? 
●  ● ● 

2. How do these variations relate to contextual factors 

such as local labour market characteristics, economic 

shocks, policy and institutional frameworks, etc.? 
● ●  ● 

3. How do variations in the outcomes, and the 

explanations offered for these, relate to the youth 

employment system, as defined in the Youth 

Employment Systems Map? 

● ● ● ● 

4. Which kinds of marginalisation and/or contextual 

factors appear to be most important in explaining 

differences between the outcomes? 
● ●  ● 

https://youthfuturesfoundation.org/our-work/identify/youth-employment-system-map/
https://youthfuturesfoundation.org/our-work/identify/youth-employment-system-map/
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Research questions 
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5. How can we define ‘marginalisation’ or types of 

marginalisation, in relation to the youth employment 

landscape? 
● ●  ● 

6. What are the mechanisms of marginalisation, in relation 

to different factors?  ● ● ● 
7. What are the main gaps in our knowledge of the 

relationship between youth education and 

employment outcomes and different kinds of 

marginalisation risk? 

● ●  ● 

Source: RAND Europe. 

 

A brief description of each method is provided below with a detailed 

methodology presented in Appendix 1. The methods were limited to literature 

reviews and online workshops (analyses of administrative or survey data were 

outside the scope of this research): 

• REA of quantitative literature followed steps outlined in the review 

protocol: define the search strategy (search terms, databases, 

inclusion/exclusion criteria), pilot and run a systematic search, screen 

against inclusion/exclusion criteria, review full text and extract data, 

conduct the quality appraisal, analyse and synthesise the findings). 

Twenty-four sources were included in the quantitative analysis. The 

diversity of the studies included in this review did not allow for the use of a 

meta-analytical approach.6 Instead, we synthesised the quantitative 

evidence using a narrative approach. Where possible, we presented the 

lower and upper estimate on the effect size in certain studies, which are 

illustrated graphically with forest plots. 

• REA of qualitative literature followed the same steps outlined above. 

Fourteen articles were included in the qualitative analysis. We adopted a 

meta-ethnographic approach7 to synthesise the study findings. This 

involved comparing the views expressed by participants and researchers 

across all studies included in the review, which generates interpretations or 

 
6 Meta-analysis is the statistical combination of results from multiple studies (Higgins et al., 

2019).  
7 Meta-ethnography is a qualitative synthesis method, which involves the systematic 

comparison and interpretation of multiple primary studies; this approach encourages 

researchers to understand and transfer ideas, concepts, and metaphors across different 

studies, ultimately leading to the generation of higher-order interpretations (Britten et al., 

2002).   



Variations in labour market outcomes for young people facing 

marginalisation: associated factors and explanations 

16 

insights that go beyond individual studies. This is also a particularly useful 

approach in the youth employment space, as the perspectives of 

policymakers and the experiences of a policy’s target group can diverge 

quite sharply. Thus, by comparing and interpreting the views of research 

participants and researchers along each other, meta-ethnography helps 

to bring these disparate perspectives together and highlight why there is a 

divergence in the first place. Due to the limitation of space, this final report 

does not include the verbatim quotes of participants from the original 

sources. However, these quotes, as well as the views of the corresponding 

researchers, informed the way we presented our findings in this final 

report. 

• Two online workshops helped to sense-test preliminary findings from the 

qualitative REA. The first workshop was attended by members of the Future 

Voices Group (FVG)8 (see below), young people aged 16-24 with various 

experiences of challenges in the employment system. The second 

workshop was attended by practitioners working directly with young 

people who may be experiencing marginalisation. 

• Two thematic reviews focused respectively on labour market outcomes in 

relation to mental health and ethnicity. The topics of the thematic reviews 

were chosen in consultation with the FVG and Youth Futures. 

o Mental health: This theme was selected because the quantitative REA 

confirmed that, young people with mental health issues were 

vulnerable in the school to work transition. Both the quantitative and 

qualitative REA findings have pointed to gaps in the research on 

youth mental health and education and labour outcomes. Additional 

targeted searches identified thirteen sources which were included in 

this review. 

o Ethnicity: This theme was selected because the quantitative REA 

identified ethnicity as one of the predictors of education and 

employment outcomes amongst young people, although the 

direction of influence was not clear. The qualitative REA also noticed 

a lack of evidence on ethnicity-based factors and the thematic 

review aimed to provide additional evidence in this respect. 

Additional targeted searches resulted in twelve sources which were 

included in this review. 

Whilst we recognise that evidence on these topics is limited, we are not 

aware of previous evidence syntheses that bring together this body of 

literature to identify key findings and gaps/limitations. The chosen search 

strategy (see Appendix 1) left the list of marginalisation factors open and 

allowed these factors to emerge from the literature. However, the results 

 
8 The FVG is a group of 16-25 year old ambassadors who put youth voice into Youth Futures’ 

vision, strategy and operation, advocating for young people on the issue of employment. For 

further details, see https://youthfuturesfoundation.org/our-work/ignite/future-voices-june-

2023/meet-the-fvg/  

https://youthfuturesfoundation.org/our-work/ignite/future-voices-june-2023/meet-the-fvg/
https://youthfuturesfoundation.org/our-work/ignite/future-voices-june-2023/meet-the-fvg/
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of the search do not always provide the depth and complexity of the 

discussion around specific factors of marginalisation, such as gender or 

SEN, had the search targeted those explicitly. 

 

Youth engagement and inclusion: at the start of the study, members of the 

FVG contributed to this research by commenting on the scope of the study 

and topics for thematic reviews and indicating ways in which they would 

contribute to the remainder of the study (e.g. commenting on the findings, 

supporting the development of a summary). The interim results of the analysis 

were presented to and discussed with the FVG members with experience of 

or characteristics associated with marginalisation during an online workshop 

(as well as with practitioners working with marginalised youth in another 

workshop of a similar format). This research did not include views from other 

key stakeholders integral to addressing youth marginalisation (e.g. parents, 

educators, employers, policymakers). 

 

This final synthesis report brings together relevant evidence from the different 

sources including the quantitative and qualitative REAs, the thematic reviews, 

and key takeaway points from the discussions with young people and 

practitioners. 
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2. Overview of the sources and 

outcomes of interest 

In this chapter, we present a brief overview of the sources we reviewed, and 

how the outcomes of interest (i.e., education and employment outcomes) 

are measured across studies. 

2.1. Overview of the sources  

A total of 24 studies were included in the quantitative REA. The studies for the 

quantitative REA were mostly limited to England only (12 of 24); an additional 

10 studies focused on the UK as a whole or on England and Wales. One study 

covered the South-East region of England. One study examined youth 

employment in the UK, Italy and Spain (for the purposes of this analysis we 

only used the UK data). The most commonly used dataset was Next Steps 

(formerly known as the Longitudinal Study of Young People in England, 

LSYPE), which was used in 11 studies. Other datasets included: the British 

Cohort Study (BCS); the UK Labour Force Survey (LFS); and the British 

Household Panel Survey (BHPS). The range of sample sizes across the 24 

studies was very wide (from 24 to 136,591). Most sources (14 of 24) used some 

form of regression analysis, with five sources using quasi-experimental designs 

(including matching, difference-in-differences, and regression discontinuity). 

 

A total of 14 articles were included in the qualitative REA. These articles 

employed primary data collection methods such as: interviews, qualitative 

surveys, ethnography, participatory research, and case studies. The views of 

participants were reported in the articles in verbatim quotations, which is a 

requirement for a meta-ethnographic synthesis. These quotations were 

presented along with researchers’ observations, but are omitted in this final 

report due to a limitation of space. All articles focused on young people in 

some capacity, whether that was the whole sample or a subsample of the 

dataset used.  

 

For the thematic review on mental health, a total of 16 articles were 

included, with 13 consisting of empirical analysis of the association between 
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mental health and education/employment outcomes for young people in 

the UK. Three review articles were also included which were conducted in 

countries other than the UK (namely the United States, Australia, Canada, 

and Sweden); these were used mainly to inform the discussion of the 

mechanisms of mental health. For the thematic review on ethnicity, a total of 

10 sources were selected for inclusion. A full list of the sources included is 

given in Appendix 2. 

2.2. Outcomes of interest: education and employment 

2.2.1. Education outcomes  

In this review, we examined young people’s involvement in education both 

as an outcome, and as a predictor of subsequent employment outcomes. 

Several studies examined whether individuals continued with education of 

any kind after the end of compulsory education. Some studies modelled the 

probability, or proportion, of young people engaging in A-levels, higher 

education and other forms of further education (Hansen et al., 2022; 

Symonds et al., 2016; Thompson and Kwong, 2016). One study also examined 

the likelihood of attending an elite university, and of studying particular 

subjects in higher education (Hansen et al., 2022). Another set of studies 

focused on young people’s transition paths over a period of time after 

reaching school leaving age, comparing the proportion and likelihood of 

young people entering different trajectories including remaining in education 

(Anders and Dorsett, 2017; Dorsett and Lucchino, 2014). Test scores were 

another common education outcome variable, which was sometimes used 

as a proxy for cognitive ability. These included General Certificates of 

Secondary Education (GCSE) scores, A-level scores, and vocational 

equivalents (Davies et al., 2018; Gutman and Schoon, 2018; Holford, 2020). 

Education as a predictor of subsequent employment outcomes is discussed 

in section 3.6. 

 

Qualitative studies in this review examine the different experiences and 

narratives of young peoples’ engagement with (or disengagement from) 

education and training. 
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2.2.2. Employment outcomes 

In this review, we examined young people’s involvement in employment both 

as an outcome, and as a predictor of employment outcomes later in adult 

life. 

 

When employment is investigated as an outcome in quantitative studies in 

this review, it is measured by a wide range of methods. Studies use different 

outcome measures of employment status, including whether or not a young 

person is in work or NEET. Some measure employment status at a specific 

point in time (Davies et al., 2018; Hoskins et al., 2018; Jerrim, 2023; Madia et 

al., 2022; Matthews et al., 2022); others measure movement in and out of 

employment over time or time spent in each category over a given period of 

time (Anders and Dorsett, 2017; Dorsett and Lucchino, 2014), or cumulative 

time spent as NEET over a certain period (Gutman and Schoon, 2018). 

 

A few quantitative sources examined different characteristics of young 

people’s jobs; for example, if a job involved at least 16 hours of work per 

week (Sanderson, 2020), whether a job was permanent or temporary (Bradley 

et al., 2020), and the type of occupation involved9 (Goodman et al., 2011; 

Jerrim, 2023; Sweeting et al., 2016), or wages level (Kashefpakdel and Percy, 

2017). Compared with the large body of studies that examine young 

people’s involvement in education and employment (e.g. whether they are 

employed or unemployed or classified as NEET), evidence about the 

effectiveness of UK Active Labour Market Policies for young people as well as 

the quality of the jobs10 that young, marginalised people have access to 

appears to be relatively scarce.  

 

Qualitative research mainly focuses on young people’s experiences and 

interpretations of their experiences in the labour market, which include 

themes such as patterns and quality of their employment (e.g. Maguire, 2018; 

 
9 Different categorisations of occupation are used in these studies. For example, Goodman 

et al. (2011) divided occupation into five groups: professional, managerial-technical, skilled, 

partly skilled, and unskilled, while Jerrim (2023) divided employment into routine and semi-

routine. 
10 Job quality is a multifaceted concept and different frameworks aim to capture it. For 

example: ILO Decent Work Indicators (ILO, 2012), OECD job quality framework (Cazes et al., 

2015) or Eurofound dimensions of job quality: earnings, prospects, intrinsic quality of work and 

working-time quality (Eurofound, 2017). For further details see Hofman et al. (2018). 
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McDowell and Bonner-Thompson, 2020), as well as barriers and facilitators to 

employment (e.g. Hardgrove et al., 2015; Jones et al., 2016; Reid and 

Westergaard, 2017). These studies matter from a social justice perspective, as 

they examine whether marginalised young people can access jobs of equal 

value (and what barriers they face) compared to groups that might be 

considered non-marginalised. 
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3. Findings: factors associated with 

marginalisation  

Our review identified nine factors associated with marginalisation in the 

labour market for young people in the UK. In the remainder of the chapter, 

for each factor, we first summarise how young people’s education and 

employment outcomes vary in relation to this factor, mainly drawing on the 

quantitative REA. We then outline the corresponding explanations identified 

in the qualitative REA. Where applicable, we also discuss how certain findings 

based on our review were confirmed or challenged by the young people 

and practitioners we consulted with in the workshops. 

 

Variations in education and employment outcomes related to certain 

marginalisation factors in the reviewed literature were not always explained 

by explicit references to established theoretical frameworks. Therefore, we 

conducted further targeted searches to explore possible theoretical 

frameworks underpinning the causes of youth marginalisation in the labour 

market. This wider literature includes some international evidence. 

3.1. Gender 

Quantitative sources included in this review pointed to a mixed picture in of 

how young people’s education and employment outcomes varied by 

gender. In the reviewed sources, gender is mostly interpreted in a binary way, 

and evidence regarding how gender interacts with other factors such as 

sexual orientation is limited. 

 

3.1.1. Education outcomes 

The literature indicates that, at aggregate level, there is no evidence of 

gender differences in the likelihood of continuing education after school 

leaving age. A small selection of papers examined how the post-16 transition 

paths taken by young adults differed by gender, drawing on five data sets 

covering cohorts born between 1958-1990 (Anders and Dorsett, 2017; Dorsett 

and Lucchino, 2014). Three broad types of transition path were identified: a) 

accumulating human capital, where individuals continue education beyond 
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the compulsory age, or spend substantial time in further education with short 

interruptions; b) entering the labour market directly from secondary school; or 

c) potentially difficult transitions, where individuals spend a prolonged period 

not in employment, education or training. It is worth noting that the 

‘accumulating human capital’ pathway captures a wide range of post-16 

educational pathways that could involve A-levels, further education, and/or 

higher education. Across all five datasets, the probability of entering the 

human capital transition path is broadly similar across both genders and 

differences are not statistically significant (Figure 1). This suggests that over 

the last 50 years, there has been no significant gender gap in taking up full-

time education beyond compulsory schooling.  

 

When different types of post-16 education trajectory are examined 

separately, evidence show that girls had, on average, stronger GCSE 

attainment than boys, and were more likely to continue their education with 

A-levels beyond compulsory schooling. Analysis of LSYPE shows that boys 

were likely to have slightly lower GCSE scores than girls (Gutman and Schoon, 

2018), and were significantly less likely to continue with A-levels (Hansen et al., 

2022).  

 

For other post-16 educational trajectories, there is no evidence of significant 

gender differences. Analysis of LSYPE shows that women were more likely to 

participate in higher education than men, while men were more likely than 

women to participate in further education11 or to enter a Russell Group 

university; however, none of these differences was statistically significant 

(Hansen et al., 2022).    

 

Men were more likely to engage with entrepreneurial education. Women 

were less likely than men to engage with entrepreneurial courses and courses 

that encourage participants to develop an interest in and awareness of 

entrepreneurship, after secondary school (Thompson and Kwong, 2016). 

Women were also less likely to engage in enterprise education, both when 

offered within formal education (e.g., university) and when offered in work 

 
11 Further Education (beyond the age of 16) encompasses a wide range of post-compulsory 

educational options, including sixth form colleges, further education colleges, technical and 

vocational education, apprenticeships, adult and community education. 
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placements or training schemes (Thompson and Kwong, 2016). Men were 

also significantly more likely to report entrepreneurial intentions (Thompson 

and Kwong, 2016). 

Figure 1: Average Marginal Effect of Being a Man (Compared to Being a Woman) on Probability of 

Entering Each Transition Path  

 
Point estimates from the British Household Panel Survey (BHPS) come from Dorset and Lucchino (2014), whilst 

estimates from the National Child Development Study (NCDS), the British Cohort Study (BCS), the Youth Cohort Study 

(YCS) and the Longitudinal Study of Young People in England (LSYPE) come from Anders and Dorsett (2017). The 

graph shows both the point estimates and confidence intervals of the average marginal effect of being a men 

(compared to being a women) on the probability of entering each transition path. The dotted line is a reference line 

for the ‘null effect’. The labelling of transition paths comes from Anders and Dorsett (2017); in Dorsett and Lucchino 

(2014) these were referred to as Human Capital trajectories, Express trajectories and Possible Cause for Concern 

trajectories. 

Source: Dorsett & Lucchino (2014) and Anders & Dorsett (2017) 

 

3.1.2. Employment outcomes 

For earlier cohorts (born up to 1987), young men may be more likely than 

young women to enter the labour market directly from secondary school and 

less likely to spend prolonged periods of time as NEET. According to the same 

set of papers that examined the post-16 transition paths taken by young 

adults from different cohorts (Anders and Dorsett, 2017; Dorsett and Lucchino, 
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2014), Figure 1 demonstrates that data from the NCDS ( individuals born in 

1958), the BCS (individuals born in 1970), and the BHPS (individuals generally 

born between 1975 and 1987) suggest that men were more likely to enter the 

labour market directly after secondary school than women (a positive 

average marginal effect of being men with regard to entering the labour 

market) and less likely to spend prolonged periods of time NEET (a negative 

average marginal effect of being men with regard to facing a potentially 

difficult transition).  

 

Evidence on more recent cohorts (born in and after 1980) suggests this trend 

is reversing, with women either no more likely, or in some cases less likely, to 

spend time as NEET. As Figure 1 demonstrates, in the Youth Cohort Study 

(born in 1980), women were no more likely to enter a ‘potentially difficult 

transition’ path (which signifies young people with extended periods of 

unemployment or economic inactivity) than men, and for those in the LSYPE 

cohort (those born in England in 1989/90), women were less likely than men to 

enter a ‘potentially difficult transition’ path. This finding is not unique to Anders 

and Dorsett’s (2017) analysis of transition paths. Other studies using the LSYPE 

dataset similarly find that women are 23% less likely to become NEET between 

the ages of 16 and 19 than men in the same age group (Karyda, 2020). One 

author suggested that this could be accounted for by the exclusion of 

people with caregiving responsibilities (many of whom likely to be women) 

from the NEET category in these datasets, where ‘NEET’ young people were 

defined as those who were economically inactive or unemployed and who 

did not participate in education or training (Karyda, 2020). The exclusion of 

those with caring responsibilities from the NEET category made it difficult to 

examine the possible impacts of multiple disadvantages, such as having 

children or dependent family members, which historically may have 

impacted more on women than on men. 

 

Another explanation identified in the literature for this reversal in trends 

(women being now less likely to enter prolonged periods of NEET than men) is 

the decline in the proportion of young women leaving education and 

employment to start a family or to undertake unpaid care work over the last 

50 years (Anders and Dorsett, 2017; Karyda, 2020; Sissons and Jones, 2012).   
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3.1.3. Explanations 

Among the qualitative sources, explanations of how young peoples’ 

education and employment outcomes may vary by gender focus on young 

parenthood, specific cultural traditions and social or cultural expectations, 

which points to the interconnected influences of structural barriers and social 

norms. 

 

Becoming a parent at a young age is identified as a key barrier to education 

and employment, especially for young women.12 For example, young 

mothers were found to experience stigmatisation, isolation from peers, and a 

lack of childcare support (both financial and logistical), which can  hinder 

their ability to engage with education and employment (Maguire, 2018; 

Russell, 2016a). Furthermore, education and training providers were often 

described as being unprepared to accommodate the needs of young 

pregnant women (Russell, 2016a). There was also a reported lack of suitable 

education and employment provision available for helping disengaged 

young mothers achieve the minimum qualifications needed for 

competitiveness in the labour market (Maguire, 2018). The available provision 

(that is provision which young mothers could access) was described as being 

ineffective in that the qualifications that young mothers gained held little 

value in the labour market (Russell, 2016b). For example, younger mothers 

who were still of compulsory education age reported being dismissed from 

mainstream schools and placed into alternative education settings, while 

older mothers (in the context of the study, those aged 17-19) were directed 

into parenting classes or low-level training programmes (Russell, 2016b). Taken 

together, such challenges faced by young mothers reflect the wider debate 

around marginalisation in the literature, where it is variously framed as the 

result either of individual inadequacies or structural constraints (Russell, 

2016a). In the sources we reviewed, authors predominantly take the view 

that, despite young mothers’ intention to (re)engage with education and 

employment, they do not always have the necessary means to do so, and 

there is often a mismatch between the support that young mothers seek and 

what the current social and policy structures provide (Maguire, 2018; Russell, 

2016b).  

 
12 In the reviewed articles young mothers were women aged 16-25 with at least one 

dependent that they were actively caring for. 
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Some authors also examine how young mothers’ relationships with their 

partners could affect their financial stability, with knock-on effects for their 

ability to enter the labour market (Hardgrove et al., 2015; Russell, 2016b). 

Young mothers who were in a relationship with a partner that demonstrated 

a sense of obligation to their family seemed to experience a stabilising effect 

on their financial and housing situation (Hardgrove et al., 2015). Contrastingly, 

young mothers who found their partners unsupportive or controlling seemed 

to experience further financial hardship and mental health difficulties, and 

often had to shoulder childcare duties by themselves (Russell, 2016b).   

  

While several sources in our review focused on the experience of young 

mothers, only one focused on young fathers and reported the positive 

influence of fatherhood on one young man who previously lived a volatile 

life. The presence of children and the sense of family obligation had 

motivated him to pursue stability in life despite struggling to secure more 

stable employment (Hardgrove et al., 2015). While this study points to a key 

gender difference in young parenthood, it is based on one case study, and 

does not present a full or representative picture of the implications of 

fatherhood for employment choices. 

 

Russell (2016b) suggests that in some cultural traditions where married women 

staying at home is seen as the norm, this might discourage young women 

from engaging with education and/or employment once they become 

mothers. The same author further argued that such cultural norms can be 

viewed as a form of social capital, giving some young mothers a reason to 

reject assistance (such as government programmes and initiatives) that 

aimed to reintegrate them into education and employment. 

 

Gender roles and expectations can also relate to the type of work that 

young people seek. One study (which focused on southern coastal towns) 

argued that deindustrialisation meant that young working-class men in these 

areas felt they were left with relatively restricted job options, primarily due to 

a decline in jobs traditionally undertaken by men (McDowell and Bonner-

Thompson, 2020). Another study focusing on the experiences of young 

women found that the career choices of NEET young women were often 
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shaped by their personal experiences, such as caring for others, or having 

received support for mental health needs (Maguire, 2018). As a result, many 

viewed nursing, teaching, care work, social work and counselling as potential 

career choices. These jobs were often in underpaid sectors characterised by 

high work intensity, and by emotional and physical demands leading to high 

levels of burnout – negatively affecting multiple dimensions of job quality 

(Eurofound, 2017). In line with the social role theory (Eagly and Wood, 2012), 

which posits that women and men enact specific social roles perpetuated by 

physical differences, gender stereotypes, gender roles, and socialisation, 

findings such as these point to the existence of entrenched gender 

stereotypes being linked to labour market segmentation. 

3.2. Health conditions  

The REA identified a limited body of quantitative evidence on the impact of 

health (physical or mental) on youth education and employment. In 

consultation with the FVG and Youth Futures, a thematic review on mental 

health was conducted as part of this research. As a result, the evidence we 

present in this section mainly focuses on mental health.  

 

During the thematic review, we defined mental health in line with the World 

Health Organisation as: ‘a state of mental well-being that enables people to 

cope with the stresses of life, realize their abilities, learn well and work well, 

and contribute to their community. (…) Mental health conditions include 

mental disorders and psychosocial disabilities as well as other mental states 

associated with significant distress, impairment in functioning, or risk of self-

harm’ (WHO, 2001). However, the exact definitions and measurements of 

mental health vary across the sources reviewed. 

 

Studies in this review consistently suggest that mental health issues are 

associated with poorer education and employment outcomes. It should also 

be noted that it is generally accepted that the association between mental 

health and educational/employment outcomes is likely to be bidirectional 

and mutually reinforcing (Bartelink et al., 2020; Cornaglia et al., 2015a; Egan 

et al., 2015; Hale et al., 2015; Sweeting et al., 2016). Poor mental health could 

be a both driver and a consequence of unemployment (Holmes et al., 2021). 

As discussed in detail later, mental health conditions are involved in several 
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intersectional processes that could disrupt education and employment 

pathways. 

 

3.2.1. Education outcomes 

Prior mental health issues among young people are associated with poorer 

education outcomes, often measured by test scores. Different types of 

mental health issues and psychological discomfort were found to be 

associated with poorer GCSE and/or A-level results. This includes psychotic 

episodes (Davies et al., 2018), depression (Davies et al., 2018), loneliness 

(Matthews et al., 2022), and overall levels of mental health/distress as 

measured by a multidimensional questionnaire (Cornaglia et al., 2015b; Hale 

and Viner, 2018). One study noted that the association between mental 

health issues and poor education outcomes was stronger for girls (Cornaglia 

et al., 2015b). Another reported that factors such as social exclusion, school 

behaviour, truancy and substance use were significant mediators for the link 

between mental health and education outcomes in later life (Hale and Viner, 

2018). For example, researchers found that exclusion from peer groups is 

common among adolescents with mental health issues, which is a pathway 

through which health may disrupt later educational attainment (Hale and 

Viner, 2018). 

 

3.2.2. Employment outcomes 

Young people with a limiting disability were less likely to be in employment 

than those without. In a study of participants in an employment programme 

called Talent Match, researchers found that young people who had a 

limiting disability were less likely to be in either sustained or short-term 

employment, and more likely to not be in employment, than young people 

without a disability (Sanderson, 2020). Participants were grouped into three 

categories based on their responses to surveys at three-month intervals over 

the course of the study, which lasted 18 months. Table 2 shows the definitions 

of each employment category and the findings for each.  

 

Table 2: Effects of having a limiting disability or having accessed mental health services on 

employment 

Category Definition Results 
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Sustained 

employment 

Those who gained 

employment during the study 

and stayed in employment 

for the duration of the study. 

Those who reported 

employment in the last 

month of the study, month 

18, were also considered to 

be in sustained employment. 

Young people with a limiting disability were 

0.38 times less likely to have sustained 

employment compared to those without a 

limiting disability. 

 

Young individuals who had used mental 

health services before joining Talent Match 

were 0.58 times less likely to be in sustained 

employment compared to those who had 

not used such services. 

Fragmented 

employment 

Those who reported entering 

and leaving employment at 

any point during the study. 

Young people with a limiting disability were 

0.63 times less likely to be in fragmented 

employment compared to those without a 

limiting disability. 

  

Young people who used mental health 

services were roughly 0.62 times less likely to 

be in fragmented employment compared 

to those who did not use such services. 

Not secured 

employment 

Those who never reported 

being employed at any point 

during the study.  

Those with a limiting disability were 2.5 times 

more likely to be without employment 

compared to those without a limiting 

disability. 

 

Those who had accessed mental health 

services were 2 time more likely to remain 

without employment compared to those 

who had not used such services.  
Source: Sanderson (2020)  

 

Prior mental health issues could be a predictor for NEET status or for being 

unemployed. Young people with mental health problems were consistently 

reported to have a higher likelihood of being NEET or unemployed, although 

not all associations were statistically significant13. Mental health issues and 

psychological discomfort that were found to be predictors of joblessness 

included depression (Goldman-Mellor et al., 2016; Tanton et al., 2021), 

attention deficit hyperactivity disorder (ADHD) (Goldman-Mellor et al., 2016), 

conduct disorder (Goldman-Mellor et al., 2016), loneliness (Matthews et al., 

2022), psychotic episodes (Davies et al., 2018), and overall levels of mental 

health/distress as measured by a multidimensional questionnaire (Cornaglia 

et al., 2015b; Egan et al., 2016; Hale and Viner, 2018). In the above-

mentioned study of participants in the Talent Match programme, young 

people who had accessed to mental health services were less likely to be in 

sustained or short-term employment, and more likely to not be in 

 
13 With the exception of psychotic episodes, associations between employment outcomes 

and all listed predictors were statistically significant.  
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employment, than young people without these experiences (see Table 2: 

Effects of having a limiting disability or having accessed mental health 

services on employment) (Sanderson, 2020). 

 

Prior mental health issues are negatively associated with other employment-

related outcomes, such as family income and occupational class in 

adulthood. For example, Goodman et al. (2011) observed significant effects 

of childhood psychological problems14 (by age 16) on the ability to earn as 

adults. For affected children, their adult family income (consisting of 

respondents’ earnings and spouse/partner’s contribution to family income) 

could be lower by up to 28% by age 50, compared to those children not 

affected by psychological problems during childhood. Sweeting and 

colleagues (2016) found an association between poor mental health at age 

24 and more disadvantaged socio-economic position15 at age 30, which 

suggests an association between psychological distress at certain ages and 

downward social mobility later in life. This carries important policy 

implications, because poorer mental health among young people observed 

now (O’Connor et al., 2021) may limit their career prospects and future socio-

economic wellbeing if it remains unaddressed. 

 

Mental health issues may interact with other factors, creating compounding 

inequalities for young people seeking education and employment. For 

example, in their analysis of the cohort data from the West of Scotland 

Twenty-07 Study, Sweeting et al. (2016) observed that women were at higher 

risk of poor mental health than men throughout the five waves of survey over 

20 years. Young people from less privileged socio-economic backgrounds 

tend to face a higher risk of mental health issues (Hale and Viner, 2018; 

Marmot et al., 2010), which is found to be largely associated with poorer 

academic and employment outcomes. These consequences may further 

contribute to declining health, ‘resulting in a vicious, intergenerational cycle 

 
14 The authors defined a child had a psychological problem by age 16, ‘if a doctor detects a 

degree of emotional maladjustment that is moderate or severe at age 7 or 16 y, or if the 

parent reports the child has seen a psychologist or psychiatrist at age 11 or 16 y’ (Goodman 

et al., 2011, p. 6033). 
15 Measured by the respondents’ occupational class at the time of the follow-up, coded 

according to the Registrar General’s 1980 classification (1 to 6). Those who were not in 

employment were assigned a score of 7 (indicating a more disadvantaged position) 

(Sweeting et al., 2016). 
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of poor health, low education, and poor employment outcomes’ (Hale et al., 

2015, p. 137).  

  

These inequalities are further compounded by inequality in access to mental 

health services, which again points to intersecting disadvantages. Individuals 

who are younger (Brimblecombe et al., 2017; Knapp et al., 2016), and from 

Black and minority ethnic backgrounds may experience difficulties with 

accessing mental health services (Brimblecombe et al., 2017; Street et al., 

2005). Researchers identified some barriers that prevent young people from 

Black and minority backgrounds from accessing mental health services. 

These include uneven distribution of mental health services across the 

country, challenges related to language barriers, and a shortage of staff from 

diverse backgrounds (Street et al., 2005). 

 

Factors such as geographical location and economic cycles may also 

interact with mental health issues synergistically. In their evaluation of a 

mental health service for young people aged 16–25 in Tower Hamlets, 

London, the authors indicated that there could be an association between 

the economically deprived nature of the area and the heightened needs of 

the local service users (Brimblecombe et al., 2017). An analysis of the NCDS 

cohort data suggested that the association between childhood 

psychological distress and youth unemployment was particularly pronounced 

during the recession  in the 1980s (Egan et al., 2015). 

 

3.2.3. Explanations 

Consistent with the quantitative sources, qualitative studies confirmed the 

adverse impact of poor mental health on young peoples’ engagement with 

education and training. Young people who experienced poor mental health 

were more likely to have poor education outcomes, which in turn has 

implications for their competitiveness in the labour market (Maguire, 2018; 

Reid and Westergaard, 2017). Furthermore, while young people may seek out 

in-school mental health services, schools often lack the necessary resources 

to adequately support their mental health needs (Reid and Westergaard, 

2017).  
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Also consistent with the consensus among the quantitative sources, it was 

noted that poor mental health and unemployment could be part of a vicious 

circle – young people who experienced poor mental health were more likely 

to have long periods of unemployment, and these periods of unemployment 

had a reinforcing effect on young people’s negative self-perception which 

would further contribute to poor mental health (Maguire, 2018). 

 

In the wider literature, there is some debate over whether healthcare relates 

to other social dimensions via a ‘social gradient’ or a ‘threshold effect’ 

(Arcaya et al., 2015; Marmot et al., 1991; Marmot and Mcdowall, 1986). A 

social gradient suggests a correlational relationship between resources such 

as income, social class, or education and levels of health, in which those with 

greater levels of other kinds of resource also have higher levels of health. For 

example, higher levels of education are associated with higher levels of 

wellbeing (Berkman et al., 2014). A threshold effect suggests that the 

relationship between social resources and health is not directional, but 

instead that not having a certain level of a social resource limits wellbeing. 

However, once the minimum level of a social resource is obtained, there are 

diminishing returns in terms of impacts on individual health (Arcaya et al., 

2015). The social gradient theory lends itself well to the findings of this REA, but 

the lack of consensus in the wider literature means that it is difficult to fully 

characterise these findings as an example of this type of relationship. The 

remaining sources reviewed as part of this study did not explicitly refer to 

these two opposing views and none proposed or established a minimum 

level of health, education, income, or other resources that would constitute 

the relevant threshold. 

 

During workshops where interim findings from the review were presented and 

discussed with young people and stakeholders, participants agreed that 

disability and poor mental health have negatives impact on labour market 

outcomes. For example, one young person noted that there was a lack of 

support for people who could not attend school due to mental health issues. 

They described their own experience of being unable to access A-level 

teaching while away from school because of their mental health, and of 

attempting to teach themselves at home, with insufficient support. 
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Some young people gave further examples of how disability and mental 

health issues could add another layer to diverse challenges they faced when 

engaging with employment. One reported that employers may not value the 

time, or skills, of a disabled person compared to a non-disabled person. A 

few young people mentioned that having a disability exacerbated the 

challenges related to travelling to work, and one young person reported that 

for someone who is neurodiverse, commuting in London during rush hour 

could be a stressful experience and a barrier to employment. 

3.3. Special educational needs 

Three quantitative sources in our review examined the effect of having 

special educational needs (SEN) on education and employment outcomes. 

SEN encompasses a broad range of experiences, and there is likely to be 

considerable diversity in this group, although results are aggregated in this 

analysis  All the sources below draw upon the same dataset, Next Steps 

(formerly known as the LSYPE), which follows a cohort of individual born 

between 1989 and 1990. Data were collected annually from age 13/14 until 

age 19/20, and again at age 25/26 (Madia et al., 2022).  

 

3.3.1. Education outcomes 

Students with SEN made up a larger proportion of those who had been 

expelled or suspended from school than students without SEN. According to 

data from the Next Steps survey, among the group of students (those in 

compulsory education between 2004-2008) who had been expelled, 38% 

were identified as having SEN16, and 33% of those students who had been 

suspended had SEN, while only 17% of students who had never been 

excluded from school were identified as having SEN (Madia et al., 2022). 

 

Students with SEN were found to have lower education outcomes than those 

without SEN. Some findings indicate that individuals with SEN17 had lower 

GCSE scores at age 16 than those without SEN (Gutman and Schoon, 2018) 

and those with SEN18 were less likely to participate in A-levels than students 

 
16 This include those who were identified as having SEN when attending mandatory 

education (Madia et al., 2022). 
17 In the context of this study, students with SEN encompass those identified to be in need of 

School Action, School Action Plus or a Statement of SEN (Gutman and Schoon, 2018). 
18 The authors did not provide a detailed definition of SEN in this study (Hansen et al., 2022). 
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without SEN (Hansen et al., 2022). In the study by Gutman and Schoon (2018), 

the authors only included students with and without SEN who attended 

mainstream schools; in other words, students with profound learning 

difficulties who attended special schools were not examined. In the study by 

Hansen et al. (2022), although the authors did not provide information on the 

composition of the SEN group, it is likely that it included some young people 

with learning difficulties which would help explain the differences; however, 

the authors did not examine if these associations held through if young 

people with learning difficulties were removed from the sample. 

 

High career aspirations appeared to be a protective factor for education 

outcomes19 among young people with SEN. Gutman and Schoon (2018) 

classified jobs into three categories: professional/managerial, skilled, and 

semi-skilled/unskilled occupations. They found that compared to those 

without SEN, a lower percentage of adolescents with SEN hoped to have a 

professional/managerial job, while a higher percentage hoped to have a 

skilled or unskilled job. Although overall having SEN was found to be 

associated with worse education outcomes, Gutman and Schoon (2018) 

found that adolescents with SEN who had high career aspirations (i.e. for 

professional/managerial jobs) had higher GCSE scores than those without SEN 

who had lower career aspirations. However, it is unclear how these 

aspirations were formed. Given that the study presents correlational 

evidence about students with SEN – which is a heterogeneous group of 

people with different needs and aspirations that may be formed in various 

ways – these findings need to be treated with caution. Further research on 

how career aspirations among young people with disabilities are formed in 

relation to various factors such as academic attainment, family resources 

and other socio-demographic characteristics would help to better 

understand these differences. 

 

 
19 Career aspirations were assessed by asking respondents if they had any job ideas after full-

time education, categorising their responses into professional/managerial, skilled, or semi-

skilled/unskilled occupations (Gutman and Schoon, 2018). 



Variations in labour market outcomes for young people facing 

marginalisation: associated factors and explanations 

36 

3.3.2. Employment outcomes 

Having SEN was associated with more time spent as NEET. Adolescents with 

SEN tended to accumulate more months as NEET, on average, than 

adolescents without SEN (Gutman and Schoon, 2018).  

 

Among students with SEN, higher career aspirations at age 14 were 

associated with better employment outcomes from ages 16 to 20; career 

aspirations tended to have a great effect on employment outcomes for 

students with SEN than for students without SEN. Adolescents with a School 

Action Plus/Statement of SEN and high career aspirations20 were found to 

spend fewer months as NEET, on average, than adolescents in the same 

situation with lower career aspirations at age 14, although there was little 

information about why certain young people have higher career aspirations 

than others (Gutman and Schoon, 2018). There were much smaller 

differences in the number of months spent as NEET between adolescents with 

higher and lower aspirations who did not have SEN (Gutman and Schoon, 

2018). However, as noted above, this is based on correlational evidence and 

there is insufficient knowledge of what drives higher or lower aspirations 

among young people with SEN. 

 

Overall, the literature on the effect of special educational needs on 

education and employment outcomes is limited. Quantitative data point to a 

large education and employment gap for young people with SEN. In 2018 

18% of young people with SEN in year 11 were in higher education by age 19, 

compared to 48% of young people without SEN (Department for Education, 

2023). Only a small number of quantitative studies in our review included 

special educational needs in models predicting education and employment 

outcomes, and virtually no qualitative studies included in our review directly 

examined the effect of special educational needs.  

 

3.3.3. Explanations 

The qualitative REA did not identify many sources explaining why special 

educational needs are associated with poorer education and employment 

outcomes. In response to this gap, we proposed to focus on mental health 

 
20 Understood as professional/managerial positions. 
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and SEN/disability in our two thematic reviews. However, the young people 

we consulted with suggested that these topics may be too broad to be 

covered in this research and that the topic of SEN/disability would benefit 

from a more in-depth review than this study would allow.  Following this 

feedback, we decided to focus on mental health, given that it is also likely to 

affect a larger share of young people.   

3.4. Ethnicity 

Ethnicity and race are two distinct but related concepts.21 However, the 

reviewed literature (both in the main REA and thematic review) did not 

consistently or fully distinguish between the two. To avoid excluding sources 

that could otherwise make a meaningful contribution, we decided to treat 

sources using either terminology as describing the same dimension of 

marginalisation.  

 

Outcomes related to ethnicity are particularly difficult to examine, not least 

because ‘being from an ethnic minority background’ is a broad category. 

Definitions of ethnicity and how different ethnicity groups are categorised 

and examined varies across the reviewed literature. Despite major 

differences across ethnicity groups, some of the literature tends to aggregate 

all ethnic minority groups (other than white) together rendering further sub-

group analysis impossible. Some of the reviewed sources referred to ethnic 

minorities/ethnic minority groups, while others used differing terms (such as 

‘Black and Minority Ethnic’ or ‘white and non-white’). 

 

3.4.1. Education outcomes 

In terms of education outcomes, the evidence base showed a complicated 

picture, given the diversity within the group of ethnically minoritised  young 

people noted above. However, for at least one minority ethnic group, both 

exclusion from school and participation in advanced learning were more 

likely to occur than in the white majority population.   

 

 
21 Race is primarily based on physical characteristics, such as skin colour, hair texture, and 

facial features. Ethnicity is a broader concept that encompasses shared cultural, social, 

religious, or ancestral heritage. 
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Evidence suggested that students in the Black Caribbean ethnic minority 

group tended to be overrepresented among those expelled from school 

between the ages of 13-17, compared to young people in this age group 

who had never been expelled. Students from Black Caribbean and 

Gypsy/Roma ethnic backgrounds have much higher exclusion rates and 

boys from ethnic minorities are at greater risk of being excluded from school 

(Madia et al., 2022). 

 

However, evidence also suggested that young people from certain ethnic 

minority groups have higher participation rates in post-compulsory education 

than young people from the white majority group . For example, young 

people from several minority ethnic groups (i.e., those categorised as Mixed, 

Indian, Pakistani, Bangladeshi, Black Caribbean, Black African, and other), 

are more likely to participate in A-Levels than their white counterparts 

(Hansen et al., 2022). The two studies of youth transition pathways discussed 

above (Anders and Dorsett, 2017; Dorsett and Lucchino, 2014) also found 

that individuals from ethnic minorities were more likely to pursue the ‘human 

capital’ pathway after reaching school-leaving age, for all age cohorts in the 

NCDS except for the oldest (those born in 1958) (Figure 2).  

 

Participation in higher education also varies for different ethnic groups. One 

study found that young people from the Indian, Bangladeshi, Black 

Caribbean and Black African ethnic groups were more likely to participate in 

A-level study and in higher education than young white people (Hansen et 

al., 2022). The participation rate is particularly high for young people from the 

Indian ethnic group (ibid.). As discussed in Section 3.4.3, parents of second-

generation immigrants of certain ethnic minority groups are found to hold 

relatively high aspirations for their children’s education, which could account 

for their higher rates of post-compulsory education participation (Heath et al., 

2008; Carolina Viviana Zuccotti and O’Reilly, 2019a). Nonetheless, the 

concept of aspiration needs to be considered with caution, particularly 

regarding how it can be defined and measured. 

 

3.4.2. Employment outcomes 

Evidence related to employment outcomes was mixed. 
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There is evidence of worse employment outcomes for certain minority groups. 

For example: 

• Young people from ethnic minority groups were less likely to enter the 

labour market after reaching school-leaving age, compared with their 

white counterparts (Anders and Dorsett, 2017; Dorsett and Lucchino, 

2014). However, this may reflect their higher rates of engagement in post-

compulsory education (LWI 2022).  

• In 2022, unemployment rates for young people aged 16-24 from 

Bangladeshi, Pakistani or Black backgrounds (20% and 19% respectively) 

were more than double  those for white young people (9%) (Powell and 

Francis-Devine, 2023). 

• Compared with White British graduates, ethnic minority graduates were 

less likely to be employed 6 months after graduating from universities 

(Zwysen and Longhi, 2018). 

 

However, other evidence suggests more favourable employment outcomes 

for ethnic minorities. Drawing on the Next Steps database (data on young 

people born in 1989-1990), one study found that being from an ethnic 

minority group appeared to decrease the probability of being NEET between 

the ages of 16-20, with nearly all ethnic minority groups examined having a 

lower probability of being classified as NEET compared to their white 

counterparts (Karyda, 2020). Also drawing on Next Steps, another study 

reported a small negative effect between being from an ethnic minority 

group and the number of months spent NEET between the ages of 16-20 

between 2006 and 2010 (Gutman and Schoon, 2018).  

 

Some minoritised groups seem more susceptible to the ‘scarring’ effects of 

unemployment (i.e. long-term negative effects of joblessness on future 

employment prospects – see Section 3.7 for a detailed discussion of ‘scarring’ 

effects). An analysis of the data from Understanding Society shows that, 

among those who had an earlier unemployment experience, black 

Caribbean and Bangladeshi men, and Pakistani and black African women 

were more likely to be unemployed at a later point, compared with their 

white British peers with similar unemployment histories (Li and Heath, 2020). In 

another study based on the Office for National Statistics Longitudinal Study, 

the authors found for second-generation Indian and Bangladeshi men, an 

earlier experience of unemployment/inactivity was less likely to have a 

negative effect on later employment probabilities than for white British men. 
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By contrast, the scarring effect of earlier unemployment/inactivity appears to 

be stronger for Pakistani and Caribbean women than for white British women 

(C. V. Zuccotti and O’Reilly, 2019). 

 

Evidence points to changes over time in ethnic disparities in NEET rates. 

Outcomes for those from minority ethnic backgrounds may have improved 

over time. In the two studies of youth transition pathways discussed earlier 

(Anders and Dorsett, 2017; Dorsett and Lucchino, 2014), the authors found no 

consistent difference between the likelihood of entering the ‘potentially 

difficult transition’ pathway for white young people and young people from 

minority ethnicities (Figure 2). Among the earliest age cohort in this study 

(born in 1958), young people from a minority ethnic background were 

significantly more likely than young people from the white majority to spend 

more time not in education or employment. By contrast, among the most 

recent cohort (born in 1989/1990), minority ethnic young people may be 

marginally less likely to spend a prolonged period as NEET. To some extent, 

this could indicate a trend reversal, suggesting a relative improvement in the 

outcomes for individuals of non-white ethnicities over the last 50 years 

(Anders and Dorsett, 2017). 
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Figure 2: Average marginal effect of being non-white (compared to being white) on probability of 

entering each transition path 

 
Point estimates from the British Household Panel Survey (BHPS) come from Dorset and Lucchino (2014), whilst 

estimates from the National Child Development Study (NCDS), the British Cohort Study (BCS), the Youth Cohort Study 

(YCS) and the Longitudinal Study of Young People in England (LSYPE) come from Anders and Dorsett (2017)). The 

graph shows both the point estimates and confidence intervals of the average marginal effect of being ethnically 

non-white (compared to being white) on the probability of entering each transition path. The dotted line is a 

reference line for the ‘null effect’.  The labelling of transition paths comes from Anders and Dorsett (2017)); in Dorsett 

and Lucchino (2014) these were referred to as Human Capital trajectories, Express trajectories and Possible Cause 

for Concern trajectories.  

 

Young people’s employment outcomes were unevenly impacted by the 

Covid-19 pandemic, with those from Black and Asian backgrounds 

experiencing a disproportionately severe impact. Over the Q2-Q4 2019 

period, the unemployment rate among Black young people was 2.5 times 

the rate of their white counterparts (25% vs 10%). During the early phase of 

the pandemic (Q2-Q4 2020), the unemployment rate among Black young 

people rose to 35%, which was 2.7 times of their white counterparts (13%) 

over the same period (Henehan, 2021). Even among those who hold a 

degree-level qualification, stark ethnicity-based inequalities in employment 
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outcomes persist. The increase in unemployment among young Black 

graduates (11.6 points, from 22.1 to 33.7%) between Q2-Q4 2019 and Q2-Q4 

2020 was nearly three times larger than the increase among their white 

counterparts (4.1 points, from 8.7 to 12.8%) (Henehan, 2021). In the latter half 

of 2020, young white graduates had a lower unemployment rate (12.8%) 

than young Asian graduates (15.9%) and their unemployment rate was half 

that of young Black graduates (33.7%) (Henehan, 2021). As discussed in 

Section 3.7, spells of unemployment can create a long-lasting negative 

‘scarring effect’ that disrupts young people’s future employment 

prospectives. 

 

3.4.3. Explanations 

Several potential explanations for disparities in education and labour market 

outcomes for young people from different ethnic minority groups have been 

proposed by researchers. Consistent with the previous discussion on 

education and employment outcomes, a recurring theme in the literature is 

that these factors are likely to operate in different ways, depending on the 

particular ethnic groups under discussion (Berthoud, 2000; Clark and 

Drinkwater, 2008).  

 

One possible explanation focuses on differences between the socio-

economic profiles of ethnic groups (Hughes, 2015; Strand, 2012). According 

to the Labour Force Survey (2004/05), 20% of white British households were 

classified as being in income poverty, while income poverty rate was notably 

higher for Pakistani households (at 55%) and Bangladeshi ones (at 65%) 

(Kenway and Palmer, 2007). Similarly, data from the Office for National 

Statistics Longitudinal Study show that young people from minority ethnic 

groups tend to have parents with lower occupational status than white 

young people. 34.1% of white British young people have parents with 

professional/managerial occupations, while the corresponding figures for 

Pakistani and Bangladeshi young people are 8.5% and 4.4% respectively (C. 

V. Zuccotti and O’Reilly, 2019). As detailed in Section 3.5, belonging to a 

lower socio-economic group is commonly associated with poorer education 

and employment outcomes. Factors such as ethnicity and socio-economic 

disadvantages may intersect with each other to create compounding 
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challenges for individuals in certain ethnic groups in their pursuit of education 

and employment.  

 

However, even after controlling for socio-economic factors, as well as other 

issues that are potentially related to ethnicity, unexplained gaps in education 

and employment outcomes persist between the white majority population 

and some ethnic minority groups.  

 

One possible explanation is the role of discrimination related to ethnicity, 

which can be defined as ‘unequal treatment of persons or groups on the 

basis of their race or ethnicity’ (Pager and Shepherd, 2008, p. 182). 

Researchers identify two forms of discrimination: ‘differential treatment’ and 

‘disparate impact’ (Pager and Shepherd, 2008; Quillian and Midtbøen, 2021). 

Differential treatment involves unequal treatment based on ethnicity. 

Disparate impact refers to situations in which individuals appear to be treated 

in an equal way according to specific rules or conventions, but these rules 

are themselves designed (often unintentionally) in ways that favour certain 

ethnic groups over others, leading to different kinds of impacts for different 

ethnic groups (Pager and Shepherd, 2008). 

 

One example of ethnic discrimination in the education context relates to 

disparities in teacher expectations for students from certain ethnic groups. For 

example, an analysis of the LSYPE finds that, even when controlling various 

factors, Black Caribbean students are systematically under-represented in the 

higher tier national mathematics and science tests compared to white British 

peers. This reflects the rate at which teachers enter students for these exams 

(Strand, 2012), and potentially their expectations of Black Caribbean 

students’ academic ability, which could be distorted by the perceptions of 

their behaviours as more ‘challenging’ (Strand, 2012).  

 

There is also evidence of discrimination in the labour market. A widely cited 

example is based on a field experiment (Wood et al., 2009), which found that 

young people with a name perceived as ‘non-white’ needed, on average, 

to make more job applications before receiving an interview than a young 

person with a name perceived as ‘white’(Eseonu, 2021; Hughes, 2015; O’Reilly 

et al., 2017). This points to how observable characteristics such as names, can 
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‘signal’ a young person’s ethnic minority status and enable discrimination. A 

large body of literature seeks to identify causes of ethnic discrimination, 

which include various psychological, organisational and structural factors 

(Pager and Shepherd, 2008; Quillian and Midtbøen, 2021). As the underlying 

mechanisms are hard to observe and measure, it has been acknowledged 

that explanations for discrimination are difficult to establish and frequently 

speculative (Pager and Shepherd, 2008).  

 

Two explanations of discrimination include ‘taste discrimination’ and 

‘statistical discrimination’. ‘Taste discrimination’ refers to employers' 

preference (or ’taste‘) for working with or interacting with certain groups over 

others, regardless of the individuals' qualifications or productivity (Quillian and 

Midtbøen, 2021). Statistical discrimination refers to the practice of making 

decisions about hiring, promotion, or wages based on statistical averages or 

stereotypes associated with certain groups, rather than on individual merit or 

qualifications (Quillian and Midtbøen, 2021). An employer who uses ‘statistical 

discrimination’ assumes that ethnicity/race can be treated as a proxy for 

productivity, when faced with a lack of information or uncertainty about 

employee performance (Arrow, 1973; Lang and Kahn-Lang Spitzer, 2020; 

Phelps, 1972). Both of these assumptions result in unfair disadvantage and 

perpetuate inequalities (Quillian and Midtbøen, 2021). Statistical 

discrimination might explain why the ‘scarring’ effect of previous 

unemployment is particularly pronounced for certain ethnic groups. For 

example, where certain ethnic groups have historically tended to 

concentrate in (or have become conventionally associated with)relatively 

lower-skilled jobs, this may reinforce employers’ negative perceptions of their 

productivity and experiences of employment (C. V. Zuccotti and O’Reilly, 

2019). 

 

Several explanations are advanced for the better education and 

employment outcomes of some minority ethnic groups.  

One explanation is that a ‘positive selection’ mechanism operates, in which 

first generation of certain immigrant groups demonstrate behaviours such as 

ambition and determination, which positively contributes their (and their 

descendants’) outcomes in the British labour market (Li and Heath, 2020).  
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There also is evidence that parents of second-generation immigrants may 

have relatively higher aspirations for their children’s education, which might 

explain their advantage in education attainment (Heath et al., 2008; 

Carolina Viviana Zuccotti and O’Reilly, 2019a). Nonetheless, as noted above, 

the concept of aspiration needs to be considered with caution, particularly 

regarding how it might be defined and measured. 

 

Researchers also examined mechanisms at the neighbourhood level, which 

may vary across ethnic groups. For communities with relatively higher 

proportion of members with high education and occupation status, living 

close to such groups (‘ethnic concentration’) may facilitate the transmission 

of experience, knowledge and aspiration (Carolina Viviana Zuccotti and 

O’Reilly, 2019a). For example, Zuccotti and O’Reilly suggest that this 

networking mechanism explains why the scarring effect of unemployment is 

less negative for men in British Indian communities than in other minority 

ethnic groups. The relatively high education attainment of the Indian 

community could be viewed as a positive signal to employers, while at the 

same time access to network networks of people with higher levels of 

educational experience may enhance young people’s resilience in the 

labour market despite experiences of unemployment (Carolina Viviana 

Zuccotti and O’Reilly, 2019b).  

 

The issue of stigma was also tied to periods of unemployment, which some 

researchers found were regarded more negatively for young people from 

ethnic minority groups than for their white counterparts (Eseonu, 2021; 

Carolina Viviana Zuccotti and O’Reilly, 2019a). 

 

Several sources explored how race or ethnicity intersects with gender. The 

overarching finding was that gender appeared to act as a compounding 

barrier for young people from ethnically minoritised groups, with women from 

these groups tending to fare worse than men from the same groups in the 

labour market (Clark and Shankley, 2020; O’Reilly et al., 2017; Carolina 

Viviana Zuccotti and O’Reilly, 2019a; Zuccotti and O’Reilly, 2017; Zwysen and 

Longhi, 2018). Additionally, men from ethnic minority groups tended to 

experience a greater benefit from pursuing education when seeking to enter 

the labour market (Carolina Viviana Zuccotti and O’Reilly, 2019a; Zwysen and 
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Longhi, 2018). For example, the observed inequality in employment rates six 

months post-graduation between minority ethnic and white majority 

graduates appears to remain constant or even to decrease for men. 

However it persists or even increases for women (Zwysen and Longhi, 2018). 

3.5. Socio-economic status (SES)  

In the quantitative literature we reviewed, socio-economic status was 

operationalised by four variables: parents’ level of education, 

parent/household income, living in a workless household, and eligibility for 

benefits. Researchers examined the respective impacts of socio-economic 

status on young people’s education and employment outcomes, and on the 

type of post-16 trajectory they follow. 

 

3.5.1. Education outcomes 

Findings suggest an intergenerational relationship between a parent’s 

academic trajectory and their child’s education outcomes. Hansen et al. 

(2022) found that young people whose parents held higher education 

qualifications were the most likely to pursue higher education themselves.  

 

Parental household income is also a predictor of young people’s education 

outcomes. The higher the parents’ income, the higher the chances are of a 

young person entering higher education (Hansen et al., 2022). High parental 

income is also likely to be correlated with parents’ education. 

Two sources examined effects of socio-economic status (measured by 

parental education, and coming from a household with no working adults) 

on young people’s pathways after reaching school-leaving age: (1) entering 

the labour market; (2) accumulating human capital; and (3) potentially 

difficult transition (Anders and Dorsett, 2017; Dorsett and Lucchino, 2014). 

 

Higher parental education increases the likelihood of entering further 

education and decreases the likelihood of entering the labour market 

immediately after leaving school. Figure 3 indicates that young people 

whose parents pursued post-compulsory education are more likely to enter 

the human capital stream once they reach school-leaving age instead of 

entering the labour market directly, compared to individuals whose parents 

left school at or before GCSEs stage. There is some evidence that young 
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people whose parents have higher levels of education are less likely to spend 

prolonged periods of time as NEET, but this is not consistently significant. 

Figure 3: Average marginal effect of having a parent with a-levels or a degree (compared with parent 

with GCSEs or below) on probability of entering each transition path  

 
Point estimates from the British Household Panel Survey (BHPS) come from Dorset and Lucchino (2014), whilst 

estimates from the National Child Development Study (NCDS), the British Cohort Study (BCS), the Youth Cohort Study 

(YCS) and the Longitudinal Study of Young People in England (LSYPE) come from Anders and Dorsett (2017). The 

graph shows both the point estimates and confidence intervals of the average marginal effect of having a parent 

with A-levels or a parent with a degree (compared to having a parent with GCSEs or below) on the probability of 

entering each transition path. The dotted line is a reference line for the ‘null effect’.  The labelling of transition paths 

comes from Anders and Dorsett (2017); in Dorsett and Lucchino (2014) these were referred to as Human Capital 

trajectories, Express trajectories and Possible Cause for Concern trajectories.  

Source: Dorsett & Lucchino (2014) and Anders & Dorsett (2017) 

 

Individuals who grow up in a household where no adults work may be more 

likely to spend a prolonged period not in education or employment, although 

this difference is not always found to be statistically significant. Figure 4 

indicates that all five datasets yield a positive average marginal effect of 

following a ‘potentially difficult transition’ on the likelihood of becoming NEET, 
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indicating that young people from workless households may be more likely to 

spend some of their adolescence and young adulthood as NEET. However, 

this is only statistically significant in three of the five datasets. 

Figure 4: Average marginal effect of coming from a household with no working adults on probability of 

entering each transition path    

 
Point estimates from the British Household Panel Survey (BHPS) come from Dorset and Lucchino (2014), whilst 

estimates from the National Child Development Study (NCDS), the British Cohort Study (BCS), the Youth Cohort Study 

(YCS) and the Longitudinal Study of Young People in England (LSYPE) come from Anders and Dorsett (2017). The 

graph shows both the point estimates and confidence intervals of the average marginal effect of coming from a 

household with no working adults (compared to coming from a household with working adults) on the probability of 

entering each transition path. The dotted line is a reference line for the ‘null effect’.  The labelling of transition paths 

comes from Anders and Dorsett (2017); in Dorsett and Lucchino (2014) these were referred to as Human Capital 

trajectories, Express trajectories and Possible Cause for Concern trajectories.  

Source: Dorsett & Lucchino (2014) and Anders & Dorsett (2017) 

 

3.5.2. Employment outcomes 

Findings suggest an intergenerational relationship between a parent’s 

academic trajectory and their child’s labour market outcomes. Ng-Knight & 

Schoon (2017) found that young people whose parents held higher 

education qualifications (at least a bachelor’s degree or equivalent) were 
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less likely to be categorised as NEET in adulthood compared to young people 

whose parents held only GCSEs or no qualifications. This effect was even 

more pronounced for young people whose parents held only A-levels or 

equivalent further education qualifications compared to young people 

whose parents held GCSEs or no qualifications.  

 

Parental household income is also a predictor of young people’s labour 

market outcomes. The higher their parents’ income, the lower the risk of the 

young person becoming NEET (Ng-Knight and Schoon, 2017).  

 

Household eligibility for income-related benefits, another measure of socio-

economic status, similarly predicts NEET status: young people with families 

actively claiming low-income benefits were 1.4 times more likely to be 

categorised as NEET (Karyda, 2020). 

 

3.5.3. Explanations 

In terms of how socio-economic status might influence young people’s 

education and employment outcomes, explanations in the qualitative 

sources focus on how families’ access to and use of different resources can 

shape their children’s education and employment trajectories.   

 

Rational Action Theory (Breen and Goldthorpe, 1997) suggests that 

compared with families from less advantaged backgrounds, families with 

more advantaged socio-economic status have greater resources to invest in 

their children’s education and are more confident of returns from their 

children’s education. In a similar vein, Bourdieu’s theory of social 

reproduction suggests that socio-economic inequalities could be 

reproduced across generations through the uneven transmission of 

economic, cultural and social capital (Bourdieu, 1986). Below we provide 

examples from the sources we reviewed and from the personal experiences 

of the young people we consulted, which illustrate the role of family socio-

economic status in young people’s engagement of education and 

education: 

• A recurring example cited in the reviewed sources is the role of family 

networks as a channel for jobseeking for young people. This can be 

viewed as a form of social capital, which consists of the social resources, 
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networks and connections that individuals can access (Bourdieu, 1986). 

Historically, many of the jobs that young people from ethnic minority 

groups could access through family (and friendship) networks were low 

paid, low skilled, and insecure (Bagley, 2023; Simpson et al., 2021), 

reflecting established ethnic inequalities in the labour market. Thus, while 

such social capital could potentially provide marginalised young people 

with employment, the employment in question could come with poor job 

security and working conditions. Such an example further points to how 

socio-economic status and ethnicity can intersect and create additional 

challenges for individuals in a marginalised position. 

• In the workshop with young people, participants themselves referenced 

the importance of social capital (a term that they themselves used 

without prompting). For example, a few young people explained that they 

were responsible for arranging their work placement for themselves, and 

they noticed a vast difference in the type of jobs they and their peers had 

been able to access, depending on their families’ social connections. 

• The reviewed sources also provided examples of how parents could 

mobilise cultural capital to facilitate their children’s engagement in 

education and employment. Cultural capital, according to Bourdieu 

(1986), can take multiple forms,  including educational qualifications, 

familiarity with cultural norms and practices, and value placed on 

investment in education. In the sources we reviewed, authors cited 

examples of parents negotiating with schools and agencies on behalf of 

their children, in order to secure more favourable opportunities for them. In 

other cases, some young people felt incapable of confronting 

authoritative figures such as training providers on their own and had little 

support from their parents, which meant they had to make do with less 

desirable options (Russell, 2016b). 

• Young people in the workshop confirmed that a lack of economic capital 

could create barriers for them entering the careers they desired. In other 

words, they were financially constrained from being able to access 

opportunities to gain social capital. For example, one participant 

explained they were from a low-income household and prioritised paying 

rent and helping their parents. As a result, it was not feasible for them to 

engage in certain unpaid internships or volunteering opportunities, even 

though they wanted to gain experiences in those areas. 

• Parents having access to certain resources does not necessarily mean 

such resources will be mobilised to benefit their children. In the extreme 

cases of a breakdown in the family network, young people could be left 

on their own to navigate the transition from education to the labour 

market. While there was little quantifiable evidence available on the 

effects of familial estrangement on a young person’s attempts to enter 

the labour market, the qualitative evidence provided some insights into 

what this effect could look like. For example, familial estrangement due to 

conflicts and domestic violence could lead to a precarious housing 
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situation, with some young people having to live intermittently in hostels 

(Hardgrove et al., 2015; Hoskins et al., 2018; Maguire, 2018; Reid and 

Westergaard, 2017; Seddon et al., 2013). Ultimately this situation greatly 

complicated the young people’s ability to focus on securing employment 

(Hardgrove et al., 2015; Hoskins et al., 2018; Reid and Westergaard, 2017; 

Russell, 2016b).   

3.6. Education  

Studies in this review examined the role of education involvement and 

attainment as a predictor of employment outcomes. As discussed above, 

factors such as gender, health conditions, SEN, ethnicity and socio-economic 

status can relate to differences in education outcomes.  

 

3.6.1. Employment outcomes 

School attainment as early as primary school may predict NEET status in later 

life. A number of articles found that poor attainment at primary school level 

(Karyda, 2020; Karyda and Jenkins, 2018) and at secondary school level 

(Bradley and Crouchley, 2020; Gladwell et al., 2022) was associated with a 

higher likelihood of being unemployed or NEET in later life. 

 

Levels of engagement with career-focused extra-curricular activities can 

predict successful integration with the labour market. Pupils who undertook 

compulsory enterprise education22 were twice as likely to undertake 

government entrepreneurship training programmes later in their life 

compared to those who did not have access to such (compulsory) 

education when they were in schools23 (Thompson and Kwong, 2016). Pupils 

who attended career talks with external speakers at age 14-16 were more 

likely to have a greater wage premium a decade later; for all pupils who 

received the talks at age 14-15, this correlation remains statistically significant, 

 
22 Enterprise education is a component of the economic well-being strand of Personal, 

Social, Health and Economic Education in the UK, which covers enterprise capability, 

financial capability and economic and business understanding. From 2005, Key stage 4 

pupils were provided with five-day worth of enterprise activities to foster the development of 

entrepreneurial skills (Gillie, 2012).  
23 This study draws on a cross-sectional dataset covering individuals aged between 18 and 45 

years in 2006/2007, which reflects the expansion of enterprise education in recent years 

(Thompson and Kwong, 2016). In other words, some of the individuals in this sample did not 

have access to compulsory enterprise education when they were in schools. 
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while for those at age 15-16, this is the case only when the pupils described 

the talks as ‘very helpful’ (Kashefpakdel and Percy, 2017). 

 

3.6.2. Explanations 

Qualitative sources in this review provided more insight into the mechanisms 

that may explain the association between prior education experiences and 

later employment outcomes.  

 

Consistent with the quantitative findings, a few qualitative studies found that 

poor education outcomes for core subjects, such as Maths and English, could 

be particularly detrimental for young people when attempting to enter the 

labour market (Hardgrove et al., 2015; McDowell and Bonner-Thompson, 

2020; Seddon et al., 2013). Furthermore, poor education outcomes during 

compulsory education could indirectly lead to low self-confidence and, 

possibly, a reluctance to pursue education and/or training in later life 

(Seddon et al., 2013). 

 

Related to the above discussion, a body of literature focuses on the impacts 

of numeracy and literacy skills on employment outcomes. Low basic (literacy 

and/or numeracy) skills may contribute to both unemployment and to 

engaging in insecure and unskilled employment, as well as lower earnings 

(Kuczera et al., 2016; Vignoles et al., 2011). Among the explanations offered 

for the diverse levels of skills among pupils (which translate into the adult life) 

are factors including skill level and cognitive test scores in primary school, and 

a combination of family factors, early schooling and inherent individual 

characteristics (Vignoles et al. 2011). 

 

This thread of literature further corroborates human capital theory and 

signalling theory (Spence, 1978). Human capital theory suggests that 

individuals who invest in human capital through education and training are 

more likely to gain the knowledge and skills needed in the labour market and 

therefore to have better labour market outcomes (Frazis, 2002). Signalling 

theory suggests that educational experiences and qualifications can serve as 

signals of an individual’s ability, and those with higher education 

qualifications are more likely to be perceived as competent by employers 

(Frazis, 2002; Sissons and Jones, 2012).  
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The young people we consulted at the workshop offered additional 

perspectives. A few of them felt that their schools had prioritised achieving 

high grades, and neglected the development of practical skills that they 

found useful for both job hunting and for success in the workplace, such as 

composing professional emails, and using Excel and LinkedIn. On the one 

hand, this highlights the importance of schools offering labour market support  

as well as promoting academic attainment. On the other, it is also important 

to recognise that schools alone cannot fully prepare pupils for the variety of 

work settings they may enter. Employers can also play a crucial role in 

providing the necessary support for young people with limited or no work 

experience, especially those experiencing different forms of marginalisation, 

to facilitate their school-to-work transition. 

  

Some explanations for poorer education outcomes were discussed in the 

reviewed sources. Several studies (Hardgrove et al., 2015; McDowell and 

Bonner-Thompson, 2020; Seddon et al., 2013) suggested that a negative 

school experience could affect young people’s school engagement and 

lead to poorer education outcomes. Additionally, young people from certain 

marginalised backgrounds (e.g., young parents, and young men from socio-

economically deprived areas) were more likely to have to contend with 

difficult life circumstances such as having to support themselves financially or 

experiencing homelessness which increased the likelihood of poor education 

outcomes (Hardgrove et al., 2015).  

 

In the wider literature, scholars have suggested that when students feel that 

they have minimal control over their future academic outcomes, this can 

lead to feelings of uncertainty about their ability to succeed. This 

phenomenon is known as uncertain control (Martin et al., 2014; Putwain and 

Pescod, 2018). Research into uncertain control has found that it is negatively 

associated with general school enjoyment, engagement, aspirations, and 

self-perception of competence (Harter and Connell, 1984; Martin, 2007). 

Conversely, lower levels of uncertain control are associated with increased 

quality of life at school, greater engagement, and higher levels of self-

perceived competence (Collie et al., 2015; Patrick et al., 1993). 
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In some cases, researchers suggest not only education outcomes, but also 

individuals’ perceptions of their academic ability, can predict their 

academic progression and labour market outcomes (Hansen et al., 2022). For 

example, Hansen et al. (2022) found pupils’ academic self-concept (ASC)24 

was positively related to A-level and university participation, which could be 

associated with better labour market outcomes. Some studies also fount that 

ASC varies by individuals’ social demographic characteristics, such as 

gender, ethnicity and socio-economic status (Hansen et al., 2022; Hansen 

and Henderson, 2019). For example, women tend to be less positive about 

their competency in Maths and science, even if their objective performance 

is the same as that of their male counterparts, and that women tended to 

give themselves more positive self-evaluations for social and personal 

intelligence (Bonnot and Croizet, 2007; Ehrlinger and Dunning, 2003; Furnham 

and Buchanan, 2005). Some authors note that people who belong to more 

than one group that is subject to social stereotyping (for example, women 

and members of minority ethnic groups) may experience a compounded 

effect (Brown and Leaper, 2010; Gonzales et al., 2002). Furthermore, those 

from lower socio-economic backgrounds tend to show less confidence in 

their academic abilities (Hansen et al., 2022; Hansen and Henderson, 2019). 

 

A number of studies (Maguire, 2018; Russell, 2016b; Simpson et al., 2021; 

Thompson et al., 2014) found that young people from marginalised 

backgrounds were more likely to be placed by schools or local career 

advisors onto education pathways with poorer employment prospects such 

as voluntary vocational and employment programmes (Maguire, 2018; 

Russell, 2016b), short-term training courses (Thompson et al., 2014), and 

unpaid work placements that held the promise of employment upon 

completion but frequently did not deliver this (Simpson et al., 2021). 

Marginalised young people who pursue these education pathways are also 

likely to be balancing their learning with other commitments, for example 

having to sustain themselves financially or being a parent (Maguire, 2018; 

Russell, 2016b; Thompson et al., 2014). In such circumstances, young people 

 
24 In this study, academic self-concept was operationalised as a composite measure based 

on seven variables, which includes ‘young people’s reports on whether they get good marks 

for their work; how good they think they are at school work; how good the students think their 

teachers think they are at school work; and how good they think they are at English, maths, 

science and ICT’ (Hansen et al., 2022, p. 5). 
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face two likely adverse effects. Firstly, the poor return on investment of the 

education pathways means that they are likely to remain unemployed, or to 

have limited or poor quality job opportunities (e.g. with low pay, poor career 

prospects, etc.). Secondly, marginalised young people who want to pursue a 

further education course may face the difficult choice between reducing 

their working hours, in order to properly engage with the course, or   

overcommitting themselves to an impractical number of hours across work 

and training/study.  

 

These issues also reflect the levels of agency that young people experience, 

as they seek to establish and maintain their identity during times of social and 

economic change (Thompson et al., 2014). The authors highlight the recurring 

conflict between official policy spaces and individual identities, emphasising 

the impact of political and media discourse on participants’ self-perception 

and opportunities. In one study participants expressed a sense that their 

agency was limited, feeling compelled into specific roles or locations by 

societal expectations and the conditionality of welfare programmes 

(Thompson et al., 2014). For some marginalised young people, this struggle to 

maintain agency is made more difficult by external factors (e.g., job 

availability, childcaring commitments, stigma and prejudice, etc.) that 

constrain the extent to which they can pursue their aspirations (Maguire, 

2018; Thompson et al., 2014). 

 

Finally, a few studies challenged the value of education for securing ‘good’ 

employment, especially for young people who lacked connections to 

relevant industries (Hoskins et al., 2018; Maguire, 2018). Researchers examined 

how certain groups were affected by this lack of connections, which 

included young women who were NEET and/or economically inactive 

(Maguire, 2018), as well as young graduates from working-class backgrounds 

(Hoskins et al., 2018). The importance of having the ‘right’ connections was 

repeatedly echoed by the young people and practitioners we spoke to 

during the workshop, which highlights the importance of ‘social capital’ 

(Bourdieu, 1986) in young people’s engagement with the labour market. Links 

between social capital and education have also been explored in the wider 

literature. A meta-analysis by Huang et al. (2009) found that while education 

remains a strong correlate of individual social capital, the erosion of social 
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participation25 (defined as a level of personal involvement in social activities) 

has coincided with a reduction in the return of education on social capital.  

 

3.7. Spells of unemployment 

While employment is an outcome of interest in our review, evidence suggests 

that individuals’ early employment history can also be a predictor of future 

employment outcomes, and therefore we include it as a factor of 

marginalisation. A small number of quantitative sources in this review 

examined the potentially damaging effects of youth unemployment in the 

long term (the ‘scarring’ effect), while the qualitative sources provided some 

explanations of barriers to gaining work experience. As discussed throughout 

this review, various forms of marginalisation are associated with initial 

challenges in securing work. Such early labour market disadvantage may 

become compounded for marginalised young people, damaging their 

employment outcomes in the long term. 

 

3.7.1. Employment outcomes 

Experiencing unemployment as a young person could increase the risk of 

further unemployment. A single spell of unemployment increased the 

probability of repeated periods of joblessness among young people, an 

association which is stronger if the unemployment period was experienced 

early in the labour market transition (Bell and Blanchflower, 2011). Gregg 

(2001) found that for men, an additional 3 months of unemployment by the 

age of 23 was associated with an extra 2 months of unemployment or 

inactivity between the ages of 28 and 33. 

 

A spell of unemployment at younger age is associated with particularly 

damaging effects on earnings in the long term. One month of unemployment 

between the ages of 18 and 20 is associated with a permanent income loss 

of 1.2% per year. However an unemployment spell happens between the 

ages of 21 and 23 is found to be less harmful (De Fraja et al., 2021). 

 

 
25 A decline in the return to education on social participation was by comparing the effect 

sizes obtained from surveys conducted before the 1990s with those carried out later (Huang 

et al., 2009). 
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3.7.2. Explanations  

Several explanations are proposed for the ‘scarring’ effect of early 

unemployment. Extended periods of unemployment during youth may lead 

to a deterioration of skills and a lack of relevant work experience which make 

it more challenging for individuals to compete in the job market. Gaps in 

employment history, especially during crucial early career stages, may affect 

how potential employers perceive an individual or raise concerns about 

unexplained periods without work. These factors point to the importance of 

early work experience in securing future employment.  

 

Some marginalised young people encountered a lack of opportunities for 

engaging in work experience during formal education which is a barrier to 

their later entry into the labour market (Reid and Westergaard, 2017). 

Marginalised young people often had to compete with adults who possessed 

greater experience in all areas of employment, including voluntary work. 

These factors emphasise the value of school-mediated employer 

engagement activities for secondary school students (Jones et al., 2016; Reid 

and Westergaard, 2017).  

 

It was also reported that some young people tried to make up the lack of 

work experience by taking up unpaid work. However, such a remedy was less 

feasible for young people from marginalised groups due to financial precarity 

(Hoskins et al., 2018).  

 

The practitioners we consulted with also confirmed that a lack of work 

experience could be a barrier to employment for the young people they 

worked with, and that it was important for organisations working with young 

people to provide guidance about where and how to gain work experience. 

3.8. Place factors  

In the reviewed sources, there was limited quantitative evidence on place-

based factors and their effect on young people’s entry into the labour 

market. Evidence that did speak to geography focused mainly on 

neighbourhood crime levels. 
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3.8.1. Employment outcomes 

Living in a high-crime areas is significantly associated with a higher risk of 

becoming NEET. Even after controlling a number of variables related to 

young peoples’ socio-demographic characteristics and family background, 

living in high-crime neighbourhoods was found to be associated with a 

substantial increase in the probability of becoming NEET (Karyda, 2020; 

Karyda and Jenkins, 2018). 

 

3.8.2. Explanations  

The qualitative sources examined a wider range of place-based factors that 

could create barriers for young people’s engagement with labour market. 

These included lack of job opportunities and insufficient travel infrastructure. 

Young people in certain areas may suffer from a lack of job opportunities in 

the local labour market. Such barriers were identified in villages and rural 

areas (with few work opportunities locally) and in towns and cities that had 

been subject to deindustrialisation (a process by which industrial activity, 

particularly manufacturing, declines in a region or economy), resulting in an 

overall decrease in the number of jobs available to local young people 

(Bagley, 2023; Hardgrove et al., 2015; Simmons et al., 2014). Similar situations 

were also reported in coastal towns, where local fishing and tourism industries 

had experienced significant decline resulting in an overall decrease in the 

number of job opportunities (McDowell and Bonner-Thompson, 2020; Reid 

and Westergaard, 2017; Simpson et al., 2021; Telford, 2022; Wenham, 2020). 

Moreover, the jobs that remained available were subject to seasonality 

(McDowell and Bonner-Thompson, 2020; Wenham, 2020). During the 

workshop, one young person confirmed that the job opportunities for young 

people in a coastal area they were familiar with were largely limited to 

seasonal tourism jobs, care home jobs and seasonal customer service jobs, 

which could be unstable, labour intensive, and emotionally challenging.  

 

Limited prospects to secure employment of reasonable quality can have a 

de-motivating effect on young people’s attitudes to employment (Simmons 

et al., 2014). Shildrick et al. (2012) coined the expression ‘low-pay, no pay 

cycle’ to summarise the repetitive life-cycle effect of precarious employment 

that reinforces poverty and social isolation, and in turn exacerbates the risk of 

long-term unemployment. 
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The issue of poor travel infrastructure was also raised by authors, who noted 

that marginalised young people living in more remote or rural areas were cut 

off from job markets in urban areas (Reid and Westergaard, 2017; Simpson et 

al., 2021). This corresponds with social isolation theory, which focuses on the 

impact of the lack of social connectedness in deprived neighbourhoods. 

Residents in these areas may be isolated from mainstream economic life, with 

limited access to adequate infrastructure, education and job opportunities 

(Wilson, 2012). Similarly, neighbourhood resource theories focus on the 

availability and quality of public services (such as transport) that could 

support the academic and employment trajectory of young people in the 

local community (Thrupp et al., 2002). This aspect was also confirmed by the 

young people and practitioners in our workshops. For example, one young 

person noted that the availability of transport dictated the length of the shifts 

they were able to commit to, and that the cost of transport could be a 

barrier as people had start paying travel costs before receiving their first 

paycheque. 

 

One study we reviewed described the issue above as ‘place precarity’, 

which refers to the ‘complex interplay between place (with its particular 

geography and ‘constellation of social relations’), work prospects, 

(im)mobilities and dispositions, which, together, both generate and reflect 

vulnerabilities inside and outside of work’ (Simpson et al., 2021, p. 11). Such a 

description corroborates the social organisation, social isolation, and 

neighbourhood resource theories discussed above, highlighting how young 

people’s access to job opportunities and outlook on employment is shaped 

by the social and structural characteristics of a neighbourhood. 

3.9. Economic conditions 

Economic conditions (and more specifically, periods of recession) were 

identified in the literature as an external factor that affects young people’s 

education and employment outcomes. The UK has experienced five periods 
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of economic recession in the past 60 years: (1) 1973-75; (2) 1980-81; (3) 1990-

92; (4) 2008-9; (5) 2020.26  

• Across the first four recession periods, engagement in school remained a 

key factor in young people’s transitions into employment and/or into 

further or higher education. Findings suggest that young people’s 

participation in both classes and extra-curricular activities during 

compulsory education is a reliable predictor of future education and 

employment outcomes. Additionally, good education outcomes may 

have a protective effect for young people during periods of economic 

downturn, whereas poor education outcomes may make young people 

more vulnerable during periods of recession (Bradley and Crouchley, 2020; 

Kashefpakdel and Percy, 2017).  

• Across all five recession periods, more young people chose to invest time 

and other resources in education. Findings indicate that during the first 

four recessions, more young people remained in further or higher 

education rather than entering the labour market, compared to 

economic peaks (Anders and Dorsett, 2017). Between November 2020 

and January 2021, the share of young people aged 16-24 who were in full-

time study rose, which to an extent helped to limit the rise in 

unemployment rate (Henehan, 2021). 

• Across two of the recession periods (1990-92; 2008-9), low socio-

economic status was a strong predictor of unemployment and NEET status. 

Findings indicate that young people who had low educational attainment 

or who came from a disadvantaged background were more likely to 

have limited labour market attachment and long periods of worklessness 

or inactivity (Dorsett and Lucchino, 2014). The reviewed sources did not 

indicate whether this was also the case in the other recession periods.  

• In one of the recession periods (2008-9), young people with mental health 

issues were particularly vulnerable in the school to work transition. Findings 

indicate that these young people required additional provision to ensure 

a smooth transition from school to work. For example, research suggests 

that schools can effectively help young people cope with loneliness and 

enhance academic performance through universal interventions, which 

may include raising student awareness of available support resources, 

and providing social and emotional skills development trainings (Matthews 

et al., 2022). Without such additional provision, this subset of young people 

may be more susceptible to downturns in the economy compared to their 

 
26 While some of the immediate impacts of the 2020 recession were examined by Henehan 

(2021) based on data from the Labour Force Survey and the 2021 YouGov online survey, it is 

still too early to estimate the longer-term effects of the Covid-19 pandemic. Unless otherwise 

stated, where the longer-term effects of the pandemic were not observed, this should be 

assumed to mean that such effects were not reported rather than such effects did not 

happen. 
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peers. The reviewed sources did not indicate whether this was also the 

case in the other recession periods.  

• In the latest recession period (2020), young people’s employment 

outcomes appeared to be more sensitive to the negative impacts of the 

Covid-19 pandemic, compared to their middle-aged counterparts. Since 

the onset of the pandemic, the proportion of young people (aged 18-24) 

who were furloughed, had lost their job, and experienced lower pay was 

higher than their middle-aged counterparts (aged 25-54) (Henehan, 

2021). Nearly two-thirds of the total decline in employment between 

February 2020 and February 2021 was attributed to young workers aged 

16-24 (Henehan, 2021). In part, this was due to the fact that sectors with a 

high concentration of young workers, such as hospitality and leisure, were 

particularly hard hit during the pandemic (Henehan, 2021).  

• In the latest recession period (2020), the pandemic appeared to have 

exacerbated inequalities in young people’s employment outcomes, with 

conditions worsening the most among those already in a weaker 

employment position before the pandemic. As discussed in Section 2.3.4 

employment outcomes of young people from Black and Asian 

backgrounds were disproportionately worse off compared with their white 

counterparts (Henehan, 2021).  Between 2020 and 2022, the government 

launched the Kickstart Scheme to help young people respond to the 

economic downturned caused by the COVID-19 pandemic. This initiative 

provided funding for new jobs created for young people between 16 and 

24 who were on the Universal Credit and at risk of long-term 

unemployment. An evaluation of the scheme (Department for Work and 

Pensions, 2023) showed that 65% participants reported positive 

employment, education and training (EET) outcomes and 60% were 

reportedly in work at seven months (these increased to 75% and 63% at 

ten months respectively). However, a growing number of young people 

who were not looking for a job or not claiming benefits were not eligible 

for the Kickstart Scheme. 

Finally, we note that adverse youth employment outcomes are not 

exclusively linked with economic downturns. The prolonged periods of 

stagnation observed in the UK economy, coupled with low productivity, low 

wages and rising costs of living negatively affect the prospects of young 

people in the labour market. 

 

3.10. Psychological factors associated with marginalisation  

Several sources suggest that having a ‘higher level of internal locus of 

control’, an indicator of individual agency, is associated with reduced 

duration of NEET. However the effect is limited to situations where 
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socioeconomic disadvantage is not overwhelming. ‘Locus of control’ relates 

to the extent to which people feel they have control over events and 

outcomes in their life.  

 

Within the quantitative evidence base, one article investigated how internal 

locus of control 27 related to young people’s transitions from school to work 

(Ng-Knight and Schoon, 2017). According to Ng-Knight and Schoon, 

individuals with a high level of internal locus of control are those who believe 

‘they have control over their environment and that they can determine what 

happens in their life’ (Ng-Knight and Schoon, 2017, p. 2115).  

 

Drawing on the LSYPE dataset, the authors found that internal locus of control 

is negatively associated with the number of months young people spent as 

NEET, controlling for parental SES and demographic factors. This suggests that 

individuals can to some extent exert control over their life, despite 

socioeconomic constraints. However, the authors also found that, while 

internal locus of control may support young people to reduce isolated 

periods of being NEET, it is less strongly associated with longer periods of 

being NEET (6 months and longer) among young people from lower SES 

background (Ng-Knight and Schoon, 2017). The authors conclude that 

‘overwhelming’ socio-economic constraints prevent agency from protecting 

disadvantaged young people from difficult school-to-work transitions (Ng-

Knight and Schoon, 2017). 

 

The authors also found that, for young people from middle- and high-SES 

backgrounds, internal locus of control had little relationship to their time spent 

as NEET. In particular, young people whose parents have higher levels of 

education who have high levels of internal locus of control are at greater risk 

of becoming NEET (Ng-Knight and Schoon, 2017). The authors suggest that 

this may be the case because individuals with high perceptions of control 

may overestimate their ability to secure employment (Ng-Knight and Schoon, 

2017). 

 

 
27 Measured by participants’ responses to three questions: ‘If someone is not a success in life, 

it is usually their own fault (L1); I can pretty much decide what will happen in my life (L2); If 

you work hard at something you’ll usually succeed (L3)’ (Ng-Knight and Schoon, 2017, p. 

2118). 
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The factor of internal locus of control was not explored in the qualitative 

evidence base, and thus there is an evidence gap that could be addressed 

by future research. 
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4. Conclusions and implications 

4.1. Key findings 

The review identified key factors associated with marginalisation. We 

summarise key theories and mechanisms of marginalisation found for each of 

these in turn: 

• Gender: potential explanations include structural barriers (such as lack of 

childcare support, education provision not meeting young mothers’ 

needs, isolation from peers), social norms (such as stigmas around young 

parenthood, gender expectations), social role theory (which suggests that 

gender stereotypes and traditional gender roles influence career choices 

and contribute to labour market segmentation, where certain industries 

are predominantly occupied by women or men) and gender-specific 

cultural traditions and perspectives (where cultural norms and 

expectations surrounding gender roles and family structures can influence 

young people’s decisions and limit their opportunities, particularly for 

young women). 

• Health conditions: potential explanations include structural barriers (such 

as lack of support for young people who cannot attend school due to 

mental health issues, challenges related to travelling to work, employers 

undervaluing the time and skills of people with disability), a vicious cycle 

of poor mental health and unemployment (where poor mental health can 

lead to unemployment, and unemployment can further worsen mental 

health, creating a negative feedback loop), social gradient theory (which 

suggests a gradual and positive association between resources like 

income, education, or social class, and health outcomes) and threshold 

effects (which suggests that having a certain minimum level of resources is 

crucial for good health, but exceeding that minimum provides diminishing 

returns). 

• SEN: no explanations were identified in this review, which highlights the 

need for further research in this area. 

• Ethnicity: potential explanations include ethnic gaps in socio-economic 

backgrounds (because socio-economic disadvantage is negatively 

associated with education and employment outcomes), ethnic/racial 

signalling and statistical discrimination (which suggests that employers 

stereotype ethnic minorities based on observable characteristics, leading 

to discrimination in hiring and wage setting), positive selection (which 

suggests that certain ethnic minority groups may experience some social 

factors that help them to mitigate some elements of discrimination), higher 

aspirations for education, network mechanisms (which suggests that some 

cultural attitudes to education and social networks can support 
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employment opportunities) and intersectionality theory (which suggests 

that different factors such as SES and gender can interact and amplify 

disadvantage young people). However, we note that qualities such as 

ambition or aspirations alone cannot fully overcome the systemic barriers 

and structural disadvantages certain ethnic minorities face.  

• Socio-economic status: potential explanations include rational action 

theory (which states that families with higher socio-economic status have 

more resources to invest in their children’s education, and deploy 

because of their perceived return on investment), theory of social 

reproduction (which suggest that socio-economic inequalities are 

reproduced through transmission of economic, cultural, and social capital 

across generations), social capital (which suggests that individuals have 

access to different networks and connections, which in turn impacts on 

job opportunities), cultural capital (which emphasises educational 

qualifications, familiarity with cultural norms, and valuing education) and 

economic capital (which emphasises how financial resources – or lack of 

them – affect access to opportunities and career choices). 

• Education: potential explanations include human capital theory (which 

suggests that investing in education and training can lead to better labour 

market outcomes), signalling theory (which suggests that education serves 

as a signal of an individual’s ability and competence to employers), 

negative school experiences and challenging life circumstances (which 

may contribute to poor education outcomes), self-perception of 

academic ability (which can influence academic progression and labour 

market outcomes, and varies by socio-demographic characteristics), 

concepts of uncertain control and agency (which suggests that students 

who feel they have limited control over their academic outcomes may 

experience negative effects on school engagement and aspirations), 

education pathways with poor employment prospects (such as voluntary 

vocational and employment programmes, short-term training courses, 

unpaid work placements), balancing education with other commitments 

(such as financial sustainability or parenting), lack of social capital (which 

may limit career options despite educational attainments). 

• Spells of unemployment: potential explanations include human capital 

theory (which suggests that unemployment leads to skill deterioration and 

lack of work experience, making it harder to compete in the job market), 

signalling theory (which suggests that gaps in employment history can be 

seen as negative signals by employers), limited opportunities for work 

experience during education or because of financial precarity and 

competition with adults (which further disadvantages some young 

people). 

• Place factors: potential explanations include structural constraints (such as 

a lack of job opportunities in local labour markets and inadequate 

transport infrastructure), social organisation theory (which suggests that 

high rates of crime and delinquency are associated with neighbourhoods 
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where social institutions such as family, schools and community 

organisation are less effective in shaping individuals’ behaviour and 

interactions), social isolation (which focuses on the impact of a lack of 

social connectedness in deprived neighbourhoods), neighbourhood 

resource theories (which emphasise the availability and quality of public 

services and social infrastructure, which are believed to benefit the 

academic and employment trajectory of young people in the local 

community), ‘place precarity’ (which refers to the complex interplay 

between place, work prospects, and mobilities, shaped by the social and 

structural characteristics of a neighbourhood). 

• Economic recessions: no explanations were identified in this review, which 

highlights the need for further research in this area. 

 

While many theories of marginalisation are outlined in this report, this study 

did not attempt to judge which of these theories are more useful or better-

evidenced than others.  

 

Based on the findings in this study, we propose a revised, multifaceted 

definition of marginalised young people as:  individuals aged 16-24 who face 

significant barriers to accessing opportunities and achieving their full 

potential in the labour market due to one or more factors which may 

intersect with each other. These factors include but are not limited to: 

• Gender: experiencing discrimination, negative societal expectations, and 

gender-based inequities. 

• Ethnicity and race: facing ethnic or racial discrimination, lack of 

representation, and lack of support.  

• Health conditions: managing physical, mental, or developmental health 

challenges where a lack of adequate support or adaptations creates 

barriers to participation in education and employment. 

• Educational needs and access: encountering inadequate educational 

resources, having special educational needs, or being unable to access 

appropriate good-quality education and training opportunities. 

• Work experience: being unable to access appropriate good-quality work 

experience, which impacts employability and career progression. 

• Socio-economic status: experiencing economic hardships, such as 

poverty, inadequate housing, or a lack of access to essential resources 

and support systems.  
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• Geographical location: residing in areas with limited access to 

educational institutions, employment opportunities, or essential services 

due to urban-rural divides, regional disparities, or isolated communities.  

• Temporal and contextual factors: being affected by the prevailing 

economic, social, or political conditions, such as economic recessions, or 

periods of stagnation that limit opportunities and resources. 

 

These factors, individually and in combination, contribute to the systemic 

marginalisation of some young people, creating obstacles that hinder their 

ability to access the same opportunities and resources as their peers, 

ultimately affecting their educational attainment and career prospects.  
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4.2. Evidence informing the research questions  

Research question 1: How do education and employment outcomes for 

young people vary in relation to different kinds of marginalisation risk (and 

how do they interact)? 

• Young people’s development is subject to the impact of multiple 

interconnected factors, which extend from individuals characteristics to 

the immediate environments and influence of their family, community and 

society they live in. 

• Accordingly, we identified several types of marginalisation that could 

affect young people’s education and employment outcomes, which 

consist of individual characteristics, family background, as well as other 

contextual factors. 

• Education, socio-economic status, mental health conditions, special 

educational needs and living in high-crime areas prove to be strong 

predictors of education and employment outcomes amongst young 

people. In particular: 

o Poor school attainment is associated with a higher likelihood of 

unemployment or being NEET in later life. 

o Higher socio-economic status, as measured by parental education, 

increases the likelihood of entering further education and decreases 

the likelihood of entering the labour market immediately after finishing 

school; lower economic status, as measured by household 

wprklessness, increases the likelihood of spending a prolonged period 

in NEET. 

o Prior mental health issues are associated with poorer educational 

attainment, and with a higher likelihood of becoming NEET and/or 

unemployed. Prior mental health issues are also associated with lower 

family income and occupational class in adulthood. 

o Students with special educational needs are overrepresented among 

those who had been expelled or suspended from school. Students 

with SEN were found to have lower GCSE scores and to be less likely to 

participate in A-levels. Having SEN was associated with more time 

spent as NEET.  

o Living in high-crime neighbourhoods is found to be associated with a 

substantial increase in the probability of becoming NEET.  



Variations in labour market outcomes for young people facing 

marginalisation: associated factors and explanations 

69 

• Gender, ethnicity/race, lack of work experience and economic conditions 

are other important factors that influence young people’s education and 

employment outcomes, although evidence regarding their impact is 

sometimes inconclusive. For example: 

o Some sources report that women on average have better GCSE 

performance than men and are more likely to continue with A-levels 

beyond compulsory schooling. However, when a wider range of 

educational destinations are considered, there is no significant 

gender gap in taking up full-time education post-16. 

o For earlier cohorts, young men were more likely to enter the labour 

market directly from secondary school, and were less likely to spend 

prolonged periods classified as NEET. However, for those born 

between 1980 and 1990, women were either no more likely, or in some 

cases, less likely to spend time classified as NEET. 

o Some studies confirm the existence of ethnic penalties for certain 

minority groups, such as Black Caribbean students being 

overrepresented among those expelled from school, and higher 

unemployment rates among young people from Black British, 

Pakistani, and Bangladeshi backgrounds. At the same time, it is 

reported that some ethnic minority groups show higher participation 

rates in A-Levels and higher education compared to white peers, and 

that they have a lower probability of NEET compared to their white 

peers. 

• In the sources we reviewed, there is extensive evidence that the factors 

noted above interact with each other, potentially creating confounding 

barriers for young people’s engagement with education and 

employment. We expand on this point below in response to research 

question 6. 

 

Research question 2: How do these variations relate to contextual factors 

such as local labour market characteristics, economic shocks, policy and 

institutional frameworks, etc.? 

• In this review, the major contextual factors we identified included 

geographic locations and economic conditions. 

o In rural areas or areas where traditional local industries have 

undergone significant decline, young people consistently report a 

lack of opportunities for securing decent employment. A lack of 

transport infrastructure is an additional barrier for young people to 

engage with the labour market. 

o Across UK recession periods in the UK, engagement in school 

remained a key factor in young people’s transitions. In general, more 

young people chose to invest time and other resources in further and 
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higher education during economic downturns. Low socio-economic 

status was a strong predictor of unemployment and NEET status, and 

the employment chances of young people with mental health issues 

were particularly affected in some of the previous recessions. 

o The review does not offer insights into how policies or institutional 

frameworks relate to these variations in outcomes. While these 

contextual factors can play a key role in addressing marginalisation, 

an issue which is the subject of a substantial literature of its own, this 

was out of scope for the current review.  

 

Research question 3: How do variations in the outcomes, and the 

explanations offered for these, relate to the youth employment system, as 

defined in the Youth Employment Systems Map? 

• The Youth Employment Systems Map developed by Youth Futures identifies 

six themes which may have an impact on marginalised young people’s 

journey to work: (1) the education and skills system, (2) statutory and 

charity support services, (3) individual and family circumstances and 

networks, (4) workplaces, (5) social inequalities, structures and 

discrimination and (6) the labour market.28 

o This review provides evidence exploring four of these themes: (1) 

education (see section 3.6), (3) individual and family circumstances 

(see section 3.2 and 3.5), (5) social inequalities, structures and 

discrimination (see section 3.1 and 3.4), and (6) the regional labour 

market (see section 3.8). 

o Two themes are not discussed in detail in this review: (2) statutory and 

charity support services and (4) workplaces. While not included in this 

final report, we discussed different forms of career support services as 

facilitators of employment which fall under theme (2) - statutory and 

charity support services. These gaps reflect the focus of the report on 

the factors and explanations of youth marginalisation, rather than on 

the solutions and measures to address these variations.  

• Six major issues identified in the systems map are (1) mental health and 

wellbeing, (2) prejudice, discrimination and hostility towards marginalised 

groups, (3) work initiatives for, and with, marginalised young people, (4) 

provision of appropriate and holistic statutory and/or charity support, (5) 

access to good work opportunities, (6) knowledge of jobs and career 

opportunities. Each of these issues relates to a system of causal loops (a 

series of factors linked with each other) that tell a story about a part of the 

youth employment system.  

o Evidence from this review suggests that gender, ethnicity and some 

other individual characteristics (currently clustered around ‘Prejudice, 

 
28 https://researchyff.kumu.io/youth-employment-system-map?token=hL2bEaGw8U9tFCbf 
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discrimination and hostility towards specific groups’) could (also) be 

linked with ‘Access to good work opportunities’ (see sections 3.1 and 

3.4) 

o This review supports the link between ‘Good mental health’ and 

‘Access to good work opportunities’ and points to the need to 

consider incorporating SEN into the map as factors affecting 

employment opportunities (see sections 3.2 and 3.3). 

o This review provides supporting evidence for the causal loop between 

‘Challenging family circumstances’ and ‘Risk of unemployment’, as 

well as ‘Secure Housing’ and ‘Risk of unemployment’ (see section 3.5) 

 

Research question 4: Which kinds of marginalisation and/or contextual 

factors appear to be most important in explaining differences between the 

outcomes? 

• The diversity of the studies included in this review does not allow a direct 

comparison of the magnitude of different factors. Our narrative synthesis 

points to the factors that are most commonly explored in the literature, 

with education, socio-economic status, mental health conditions, special 

educational needs and living in high-crime areas being strong predictors 

of youth education and employment outcomes. Of these, two aspects 

stand out: 

o Given the established link between education outcomes and 

employment in later life, any factors that negatively affect 

access to or quality of education, or that are associated with 

poor education outcomes, constitute a risk factor for the 

employment of young people at risk of marginalisation. 

o Similarly, socio-economic status (not only of young people, but 

also of their parents and the neighbourhoods they live in) pose 

additional risks to employment outcomes by intersecting with 

other observable characteristics.  

  

Research question 5: How can we define ‘marginalisation’ or types of 

marginalisation, in relation to the youth employment landscape?   

• In this review, we identified different types of marginalisation risk factors. 

These are: gender, education, ethnicity/race, socio-economic status, 

health condition, special educational needs, spells of unemployment, 

geographic locations and economic conditions. 

It is worth noting that, while the factors discussed in this review are found to 

be associated with poorer education and employment outcomes, the 

language of ‘marginalisation’ is not universally adopted by authors of the 

original sources. For example, some discuss ‘barriers’ (Karyda and Jenkins, 
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2018) or ‘risk factors’ (Dorsett and Lucchino, 2014). These differences in 

terminology suggest different ways of looking at marginalisation. For 

example, some consider structural factors encountered by young people 

from different groups, while others consider the characteristics of individual 

young people.  

Research question 6: What are the mechanisms of marginalisation, in relation 

to different factors? 

• As discussed in section 3, specific mechanisms differ between various 

dimensions of marginalisation. Nonetheless, some common threads 

underlie the various explanations presented in the sources we have 

reviewed: 

o The multiple dimensions of marginalisation need to be understood 

using an intersectional perspective, which argues that inequality arises 

from ‘the interplay of multiple dimensions of privilege and 

disadvantage’ (Florian, 2018). Young people can experience multiple 

forms of marginalisation at the same time. Examples include women 

from ethnically minoritised groups who tend to fare worse than their 

male peers in the labour market, and young people from less 

privileged socio-economic backgrounds who may also face a higher 

risk of mental health issues, which is further associated with poorer 

academic and employment outcomes. 

o Young people’s education and employment outcomes are shaped 

by a ‘dialectical relationship’ between multiple individual 

characteristics and contextual factors (Karyda, 2020). This further 

relates to the wider debate around the extent to which 

marginalisation is considered to be the result of individual 

characteristics, or of structural constraints (Russell, 2016a). Several 

factors identified in this review, such as young people’s access to 

economic and social resources, family support and job opportunities, 

often reflect structural constraints such geographic location and 

socio-economic circumstances. This reaffirms our view that 

marginalisation should not be seen as the result of individual decision-

making, but a process where some groups of young people are 

structurally unable to reach their full potential. 

 

Research question 7: What are the main gaps in our knowledge of the 

relationship between youth education and employment outcomes and 

different kinds of marginalisation risk?   

• Overall, the explanations of marginalisation offered in the reviewed 

literature were somewhat limited and researchers come at this question 

with different initial assumptions. In addition, there is disagreement in the 

literature about the extent to which some theories offer plausible 
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explanations. While it is beyond the scope of this study to determine which 

theories are more useful or evidence-based than others, this is a possible 

avenue for further research. 

• The evidence reviewed here mostly concentrates on young people’s 

employment status, e.g., being employed vs unemployed or NEET. Less is 

known about the quality of work that they can access, and the factors 

associated with being able to access good quality work. This may reflect a 

focus in current policy on getting young people into employment rather 

than on the quality of that employment. However, from an equality 

perspective, we need more evidence on whether marginalised young 

people are able to access good quality work, whether their employment is 

sustainable, and how well they can progress their careers compared to  

young people who are at lower risk of marginalisation. 

• While this review has identified evidence on how young people’s 

education and employment outcomes vary according to gender, the 

way gender is defined in sources we reviewed is binary. Evidence on the 

education and employment outcomes of LGBT young people is limited. 

• Another gap relates to studies that examine the effect of health 

conditions or SEN on education and employment outcomes among 

young people, and which seek to explain related disparities. 

• Most studies reviewed here do not include extensive information about 

the views of employers, policymakers, parents, and other key stakeholders.  

• This report helps to understand which groups of young people are 

affected by marginalisation and why. The extent to which this knowledge 

is reflected in existing programmes, interventions, and services aimed at 

addressing youth marginalisation should be the subject of future research. 

Such research could provide valuable insights for improving the 

effectiveness of current policies and practices, considering what we 

already know about the factors contributing to youth marginalisation. 
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Appendices 

Appendix 1: Methodology 

Scoping 

The scoping exercise aimed to provide an overview of the available 

evidence for the variations between employment outcomes for different 

groups of young people. We took a comprehensive and structured 

approach to maximise the capture of relevant information to facilitate 

decision making with regards to the full REAs. This included databases to be 

searched, search string, as well as inclusion and exclusion criteria. 

 

Main REA 

Search strategy 

We used the following databases for the main search: 

• EconPapers 

• Clearing House for Labor Evaluation and Research 

• Scopus. 

We considered these databases to provide a wide range of academic 

literature across multiple disciplines. We restricted the review to academic 

literature only. 
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Box 1: Search string 

( TITLE-ABS ( employ*  OR  unemploy*  OR  inactive*  OR  "NEET"  OR  "Not in Education, Employment, or 

Training"  OR  "labour market*"  OR  "labor market*"  OR  "economic inactivity"  OR  apprentice*  OR  

"vocational training"  OR  "vocational education"  OR  "job train*"  OR  "job security"  OR  vocation*  OR  

career*  OR  occupation*  OR  "school to work transition*"  OR  "youth labour"  OR  "youth labor"  OR  

"youth employ*"  OR  "youth unemploy*" )  AND  PUBYEAR  >  2000 )  AND  ( TITLE-ABS ( "UK"  OR  "U.K."  

OR  "United Kingdom*"  OR  ( england*  AND not  "New England" )  OR  english  OR  britain*  OR  "GB"  

OR  "G.B."  OR  ( british*  AND not  "British Columbia" ) )  AND  PUBYEAR  >  2000 )  AND  ( TITLE-ABS ( 

"multivariate"  OR  "regression*"  OR  "microsimulation*"  OR  "model*"  OR  "meta*"  OR  "correlat*"  OR  

"associat*"  OR  "predict*"  OR  "caus*"  OR  determinant* )  AND  PUBYEAR  >  2000 )  AND  ( TITLE-ABS ( 

teen*  OR  youth*  OR  young*  OR  adolescen*  OR  juvenile*  OR  "young adult*"  OR  "young person*"  

OR  "young individual*"  OR  "young people*"  OR  "young population*"  OR  "younger individual*"  OR  

"younger people*"  OR  "younger population*"  OR  "young men"  OR  "young women" )  AND  PUBYEAR  

>  2000 )  AND  ( LIMIT-TO ( SUBJAREA ,  "SOCI" )  OR  LIMIT-TO ( SUBJAREA ,  "PSYC" )  OR  LIMIT-TO ( 

SUBJAREA ,  "BUSI" )  OR  LIMIT-TO ( SUBJAREA ,  "ECON" )  OR  LIMIT-TO ( SUBJAREA ,  "MULT" )  OR  LIMIT-

TO ( SUBJAREA ,  "DECI" ) )  AND  ( LIMIT-TO ( DOCTYPE ,  "ar" )  OR  LIMIT-TO ( DOCTYPE ,  "re" ) )  AND  ( 

LIMIT-TO ( LANGUAGE ,  "English" ) ) 

Source: RAND Europe 

 

One of RAND’s professional research librarians ensured the search was 

sufficiently comprehensive and removed duplicate studies creating a 

consolidated EndNote library prepared for screening. 

Screening 

Identified sources were screened using two sets of criteria: one to identify 

relevant studies that applied quantitative methods (Box 2) and another to 

capture research that used qualitative approaches (Box 3). 

Box 2: Inclusion and exclusion criteria for the quantitative REA 

Include: 

• Articles on factors affecting 

broadly defined employment and 

education outcomes of young 

people 

• Articles focused on outcomes of 

interest 

• Articles focused on any groups of 

young people (and those with 

subgroup analyses) 

• Articles focused on factors in 

England, Scotland, Wales or the UK 

• Academic articles published since 

2012. 

Exclude: 

• Articles on factors affecting health 

or wider development of young 

people 

• Articles focused on a wider 

population (and without subgroup 

analyses for young people) 

• Articles focused on factors beyond 

the UK (or only in Northern Ireland) 

• Grey literature 

• Articles published prior to 2012. 

Source: RAND Europe 

Box 3: Inclusion and exclusion criteria for the qualitative REA 

Include: Exclude: 
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• Qualitative and mixed method 

articles that directly report 

participant views 

• Articles on factors affecting broadly 

defined employment and 

education outcomes of young 

people 

• Articles focused on explanations of 

interest 

• Articles focused on any groups of 

young people (and those with 

young people as a subgroup) 

• Articles focused on factors in 

England, Scotland, Wales or the UK 

• Academic articles published since 

2012. 

• Quantitative and mixed method 

articles that do not directly report 

participant views 

• Articles on factors affecting health 

or wider development of young 

people 

• Articles focused on a wider 

population (and without young 

people as a subgroup) 

• Articles focused on factors beyond 

the UK (or only in Northern Ireland) 

• Grey literature 

• Articles published prior to 2012. 

Source: RAND Europe 

We screened titles and abstracts against inclusion/exclusion criteria to 

confirm whether each source would be selected for full text review. Each 

source was screened by one researcher, with five articles screened by a 

second researcher to ensure that inclusion/exclusion criteria were applied 

consistently.  

A total of 33 quantitative and mixed methods sources were identified from 

the REA. Together with the 20 sources identified from scoping, after removing 

duplicates, 38 articles entered the full text review stage. Thirty-eight sources 

were carried into the data extraction stage from the scoping stage. Twelve 

were excluded during data extraction because they looked at a population 

outside our age range of interest or they examined dependent variables that 

do not measure education or employment outcomes. Twenty-four sources 

were included in the quantitative analysis. Three were mixed methods studies 

and 21 used only quantitative methods.  

Articles from the scoping and main search were screened using the inclusion 

and exclusion criteria above yielding 11 articles for full-text review. Hand 

searching, backward and forward snowballing were conducted to provide 

more articles for full-text review which yielded 10 articles, for a total of 21 

articles to undergo full-text review. During full-text review, 7 articles were 

excluded, leaving 14 articles for inclusion in the qualitative synthesis. 

Full text review and data extraction 

Our approach to the full text review and data extraction was consistent with 

our proposal. Small changes were made to the data extraction tool, in 
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particular, that we split the data extraction tool into 2: one for quantitative 

studies and another for qualitative studies. Each source was reviewed by one 

researcher, with five articles reviewed by a second researcher to ensure that 

data extraction was carried out consistently. 

Quality appraisal 

For the quantitative REA, the quality of the articles was assessed using the 

Maryland Scientific Methods Scale which ranks policy evaluations from 1 

(least robust) to 5 (most robust) according to the robustness of the method 

used and the quality of its implementation (Farrington et al., 2002). Among 

the 24 analysed articles: one was Level 4, four were Level 3, 11 were Level 2 

and five were Level 1. The predominance of Level 2 articles, according to the 

Maryland Scale, reflects the use of (binary) regression as the principle 

approach to analysis within this literature. Given that the quantitative REA 

examined a phenomenon (labour market integration of young people), 

rather than impact of a specific intervention and its causality, we considered 

Level 2 and above to be sufficiently robust. The diversity of the studies 

included in the quantitative REA did not allow for the use of a meta-

analytical approach. Instead, we synthesised the quantitative evidence 

using a narrative approach. Where possible, we presented the lower and 

upper estimate of the effect size in certain studies which are illustrated 

graphically with forest plots. 

 

For the qualitative REA, quality appraisal of the articles was conducted using 

an adapted version of the CASP Qualitative Checklist29 to gauge the 

appropriateness of the research design, participant recruitment strategy and 

data collection method. 

Analysis 

The diversity of the studies included in this review did not allow for the use of a 

meta-analytical approach.30 Meta-analysis would be appropriate when 

studies report quantitative results, examine similar constructs, use similar 

research designs, examine bivariate relationships between two variables 

rather than partial or multivariate effects and report results in a way that can 

 
29 https://casp-uk.net/images/checklist/documents/CASP-Qualitative-Studies-

Checklist/CASP-Qualitative-Checklist-2018_fillable_form.pdf 
30 Meta-analysis is the statistical combination of results from multiple studies (Higgins et al., 

2019). 
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be configured as standardised effect sizes (Siddaway et al., 2019). Too few 

studies included in the review met the above conditions, with differences in 

the constructs of interest (i.e., the dependent variable in most quantitative 

studies) and the research designs being the most problematic. Instead, we 

synthesised the quantitative evidence using a narrative approach. Where 

possible, we presented the lower and upper estimate on the effect size in 

certain studies, which are illustrated graphically with forest plots. 

 

For the qualitative REA, we aimed to shed light on the mechanisms of 

marginalisation in relation to different factors. To this end, a meta-

ethnographic approach was taken to synthesise the study findings. This 

involved comparing the views expressed by participants and researchers 

across all studies included in the review. Participant and researcher views 

from each study were extracted and interpreted in tandem. This 

interpretation unveiled conceptual agreements or disagreements between 

the studies. By conceptual (dis)agreements, we refer to where explanations 

provided by studies affirm or contradict each other according to our 

interpretation as reviewers. These conceptual (dis)agreements were then 

synthesised to form higher-order themes which capture the overarching 

explanations and relationships between the studies, allowing the generated 

themes to be more generalisable than those from a single study. A meta-

ethnographic approach is different from other methods of qualitative 

synthesis in that it is more configurative than aggregative (Gough et al., 2012) 

– methods such as thematic synthesis take a more aggregative approach 

wherein the extracted data is condensed down to form common themes. 

Meta-ethnography involves interpretation from the outset, as reviewers need 

to make their own judgments on what explanations are being provided by 

participants and researchers. Furthermore, the synthesis is “ethnographic” in 

the sense that participant and researcher views are always interpreted with 

the context (e.g., participant characteristics, geographical location) in mind, 

which ensures that the original meaning of the studies is represented faithfully 

in the higher-order themes. 

 

Participant and researcher views were obtained as part of the qualitative 

data extraction, and the comparison of studies was ordered chronologically. 

Two reviewers undertook the meta-ethnographic synthesis. At the end of the 
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synthesis phase, the reviewers reconvened and discussed the emerging 

findings. This discussion allowed for the robustness of the findings to be 

challenged and amended if necessary, adding inter-rater reliability to the 

synthesis output (Lange, 2011). 

 

Limitations 

While we used a systematic approach in both REAs to ensure the robustness 

of our findings, they are nevertheless subject to some limitations which are 

outlined below. 

• Limitations applying to both REAs: 

o A wider range of literature would have been identified, had 

marginalisation factors been determined upfront. The chosen 

search strategy (which left the list of marginalisation factors 

open) meant that the range of marginalisation factors covered 

was broad, but did not provide the depth and nuances of the 

discussions around specific factors of marginalisation, such as 

gender or SEN.   

o The use of inclusion and exclusion criteria meant that some 

studies (e.g., those published prior to 2012 or only available in 

Welsh) were not included, reducing the comprehensiveness of 

the REAs. 

• Limitations applying to the quantitative REA: 

o Study inclusion decisions and data extraction were implemented 

by one researcher which added a risk of discrepancy in the 

adopted approach. However, to mitigate this the researchers 

piloted the approach on a small sample of articles, discussed 

and reconciled initial differences. 

o As the scope of the review was broad, there was limited 

comparability of the identified sources. 

o Due to the limited comparable and robust data, we had to rely 

on a narrative synthesis of the results, rather than meta-analysis 

and statistical methods. Where possible, this analytical method is 

complemented with illustrations of the findings from studies that 

examined the same question. 



Variations in labour market outcomes for young people facing 

marginalisation: associated factors and explanations 

91 

 

• Limitations applying to the qualitative REA: 

o Due to the time constraints the meta-ethnography was adapted 

so that instead of synthesising all studies, one reviewer 

synthesised studies focusing more on labour market outcomes 

and another reviewer synthesised those focusing more on 

dimensions of marginalisation. Thus, the level of inter-rater 

reliability achieved in the synthesis output was not as high as it 

could have otherwise been. 

Given there were several studies that overlapped in terms of their focus, 

when we present findings in this report, the preliminary analytical categories 

(i.e. labour market outcomes and dimensions of marginalisation) and sub-

categories we identified during the synthesis phase were further regrouped 

and refined. 

 

Mental health and ethnicity thematic review 

For both thematic reviews we adopted a targeted literature review31 

approach, with a geographical scope that included literature focused on 

England, Scotland, Wales, or the UK. This approach was adopted due to the 

relatively narrow scope of the thematic review compared to the overarching 

rapid evidence assessment. Thus, a targeted literature review, which aims to 

provide an informative rather than an all-encompassing review of the 

literature, was deemed as a fit for purpose approach. 

 

For the search strategy, we used the Population, Concept, Context (PCC)32 

conceptual framework to structure our search. This framework was chosen as 

it is a less restrictive alternative compared to other frameworks such as 

Population, Intervention, Comparison, Outcome (PICO)33, and is better suited 

to thematic reviews as it is more flexible in terms of what the focus can be 

(e.g., a broader social problem rather than a specific type of 

intervention/programme). We conducted the search on: (1) Web of Science, 

as it has good coverage of life science and social science disciplines; and (2) 

Google Scholar, to better capture grey literature that was not included in the 

 
31 ispor23gsinghmsr36poster-pdf.pdf 
32 Apply PCC - Scoping Reviews - Guides at University of South Australia (unisa.edu.au) 

 
33 PICO Framework and the Question Statement - Evidence-Based Practice in Health - UC 

Library Guides at University of Canberra (libguides.com) 

https://www.ispor.org/docs/default-source/intl2023/ispor23gsinghmsr36poster-pdf.pdf?sfvrsn=a41c2783_0
https://guides.library.unisa.edu.au/ScopingReviews/ApplyPCC
https://canberra.libguides.com/c.php?g=599346&p=4149722
https://canberra.libguides.com/c.php?g=599346&p=4149722
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overarching rapid evidence assessment. The full search strategy, including 

the search string, inclusion and exclusion criteria and final search results can 

be found in Tables 3, 4, and 5 below. Aside from the structured search, some 

seminal work was added drawing on the knowledge of the research team. 

Table 3: Overview of the search strategy 

 Mental health Race/ethnicity 

Conceptual 

framework 

Population: “youth” OR “young people” 

 

Concept: “mental health ” OR “mental 

illness” OR “mental ill-health” OR “mental 

disorder” AND “employ* ” OR “unemploy* 

” 

 

Context: “UK” OR “United Kingdom” OR 

“England” OR “Scotland” OR “Wales” OR 

“Britain” 

Population: “youth” OR “young 

people” 

 

Concept: “rac*” OR “ethnic*” AND 

“employ*” OR “unemploy*” 

 

Context: “UK” OR “United Kingdom” 

OR “England” OR “Scotland” OR 

“Wales” OR “Britain” 

Master search string [“youth” OR “young people”] AND 

[“mental health” OR “mental illness” OR 

“mental ill-health” OR “mental disorder” 

AND “employ*” OR “unemploy*”] AND 

[“UK” OR “United Kingdom” OR “England” 

OR “Scotland” OR “Wales” OR “Britain”] 

[“youth” OR “young people”] AND 

[“rac*” OR “ethnic*” AND “employ*” 

OR “unemploy*”] AND [“UK” OR 

“United Kingdom” OR “England” OR 

“Scotland” OR “Wales” OR “Britain”] 

 

Google scholar34 [“youth” OR “young people”] AND 

[“mental health” OR “mental illness” OR 

“mental ill-health” OR “mental disorder” 

AND “employment” OR “unemployment”] 

AND 

[“UK” OR “United Kingdom” OR “Britain”] 

“England” OR “Scotland” OR “Wales” 

[“youth” OR “young people”] AND 

[“race” OR “ethnicity” AND 

“employment” OR “unemployment”] 

AND  

[“UK” OR “United Kingdom” OR 

“Britain”] 

“England” OR “Scotland” OR “Wales” 

 

Table 4: Mental health – inclusion and exclusion criteria 

Include Exclude 

• Literature on variations in youth education 

and employment outcomes in relation to 

mental health  

• Literature focused on any groups of young 

people aged 16-24 (and those with young 

people as a subgroup) 

• Literature focused on England, Scotland, 

Wales or the UK 

• Academic and grey literature published 

since 2012 

• Literature on variations in youth 

education and employment outcomes 

in relation to a lack of wellbeing in the 

general sense  

• Literature focused on a wider 

population (and without subgroup 

analyses for young people aged 16-24) 

• Literature focused on factors beyond 

the UK (or only in Northern Ireland) 

• Literature published prior to 2012 

 

 
34 Geographical search terms were separated due to Google scholar’s search term limit. 



Variations in labour market outcomes for young people facing 

marginalisation: associated factors and explanations 

93 

 

Table 5: Race/ethnicity – inclusion and exclusion criteria 

Include Exclude 

• Literature on variations in youth education 

and employment outcomes in relation to 

race/ethnicity  

• Literature focused on young people aged 16-

24 racial and ethnic minority groups (and 

those with these demographics of young 

people as a subgroup) 

• Literature focused on England, Scotland, 

Wales or the UK 

• Academic and grey literature published 

since 201535 

• Literature on variations in youth 

education and employment outcomes 

in relation to other factors  

• Literature focused on a wider 

population (and without subgroup 

analyses for young people aged 16-24) 

• Literature focused on factors beyond 

the UK (or only in Northern Ireland) 

• Literature published prior to 2015 

 

For both thematic reviews, in addition to the criteria outlined above, we also 

proposed the use of several built-in filters available on the databases we 

proposed for the search. Where applicable, these filters are outlined in the 

table below. In the case of Google Scholar, we limited the search to the first 

three pages of results. 

 

Workshops with young people and stakeholders 

We conducted two online workshops to sense-test our findings from the 

qualitative REA. The first workshop was attended by around 15 members of 

the Future Voices Group, who were young people aged 16-24 with various 

experiences of struggles in the employment system. The second workshop 

was attended by 6 practitioners working directly with young people who may 

be experiencing marginalisation. 

 

Before the workshops, the participants received a short summary of our 

findings from the qualitative REA. The workshops lasted 1.5 hours, where we 

first presented our research methods and findings, and then invited the 

participants to discuss to what extent our findings reflected or contradicted 

their experiences and observations. Due to time limitations, we chose to focus 

the discussion on three topics: employment patterns and job quality, 

dimensions of youth marginalisation (education, prior work experience, and 

location factors), and facilitators of youth employment. We also allocated 

time for participants to discuss relevant points not covered by the qualitative 

 
35 For the race/ethnicity thematic review, we decided upon a publication date criteria of 

2015 onwards to avoid duplicating the work of a publication by the Joseph Rowntree 

Foundation (Ethnicity, poverty and youth employment: improving outcomes for young 

people | The British Library (bl.uk)) 

https://www.bl.uk/collection-items/ethnicity-poverty-and-youth-employment-improving-outcomes-for-young-people
https://www.bl.uk/collection-items/ethnicity-poverty-and-youth-employment-improving-outcomes-for-young-people
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REA. In Chapter 3 where applicable, we present how certain findings were 

confirmed or challenged by the young people and practitioners we 

consulted with. 
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Appendix 2: List of sources 

Quantitative REA 

Short 

reference 

Region Main method Data source Group of 

interest 

 

Sample size 

Major 

category of 

outcome(s) 

Outcome variable(s) 

Hoskins et al. 

(2017)  

England Binary logistic 

regression 

Citizenship Education 

Longitudinal Study, 

Rounds 4-6 

17-18 and 22-

23 year olds 

811 Employment  Whether someone was 

working or not in work  

Sanderson 

(2020) 

England Multiple 

logistic 

regression 

Common Data 

Framework designed in 

the form of an online 

questionnaire, with data 

collected at baseline 

and at 3, 6, 12, 18, 24 

months 

a specific sub-

group of 

marginalised 

young people 

in England 

who engaged 

with an 

employment 

programme 

called Talent 

Match ™, 

ages–18 - 24 

1,980 Employment  Whether young person 

was working 16 hours or 

more per week, or not 

Karyda & 

Jenkins (2018) 

England Multiple 

logistic 

regression 

Next Steps, also known 

as the Longitudinal Study 

of Young People in 

England (LSYPE)  

Young people 

ages 13-19  

15,000 with 

attrition to 

10,000 

Employment Probability an individual 

is NEET, ages 18-19 

Seddon et al. 

(2013)  

South-

East of 

England 

Descriptive 

statistics  

Questionnaire with 

programme participants 

NEET young 

people ages–

16 - 24 

24 Education Level of general self-

efficacy, a concept 

similar to self-esteem 

measured in education  
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Short 

reference 

Region Main method Data source Group of 

interest 

 

Sample size 

Major 

category of 

outcome(s) 

Outcome variable(s) 

Thompson & 

Kwong (2016) 

England 

and 

Wales 

Binary logistic 

regression 

Adult Population Survey 

of the Global 

Entrepreneurship Monitor 

study  

People ages 

18-45 who 

participated in 

an 

international  

study  of  

entrepreneuri

al  behaviour  

and  attitudes 

16,343 Education  Probability an individual 

engages with enterprise 

education 

Symonds et 

al. (2016)  

England Propensity 

score 

matching 

Next Steps, also known 

as LSYPE 

Young people 

ages 14 – 20   

13,734 Both Rate of employment; 

proportion of individuals 

engaged in further 

education  

Ng-Knight & 

Schoon 

(2017)  

England Logistic 

regression 

Next Steps, also known 

as LSYPE 

Young people 

ages 14 to 20  

15,770 Employment  Time spent NEET over 44 

months, from ages 16 to 

20  

Meschi et al. 

(2019)  

England Multiple 

logistic 

regression 

Next Steps, also known 

as LSYPE wave 4, 

academic year 

2006/2007 matched to 

National Pupil Database 

and Pupil Level Annual 

School Census 

Young people 

ages 16/17 

and their 

outcomes at 

age 34 

6,333 Education  Paths young people are 

in after the end of 

compulsory schooling: 

full-time education; 

education and work; 

full-time employment; 

NEET 

Matthews et 

al. (2022)  

UK Logistic 

regression 

Environmental Risk (E-

Risk) Longitudinal Twin 

Study  

Young people 

ages 12 to 18  

2,232 Employment  NEET; low grade on 

GCSE  

Madia et al. 

(2022)  

UK Propensity 

score 

matching 

Next Steps, also known 

as LSYPE 

 Young people 

interviewed 

starting at age 

13 through to 

age 26 

6,718 Employment  Risk of being 

unemployed or NEET at 

age 19/20  
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Short 

reference 

Region Main method Data source Group of 

interest 

 

Sample size 

Major 

category of 

outcome(s) 

Outcome variable(s) 

Kashefpakdel 

& Percy 

(2017)  

UK Logistic 

regression 

British Cohort Study (BCS)  Young people 

ages 14 -16, 

and their later 

outcomes at 

age 26 

1,466 Employment  Income at age 26  

Karyda 

(2020)  

England Logistic 

regression 

Next Steps, also known 

as LSYPE 

Young people 

ages–13 - 19 

5,660 Employment  Entry into NEET status  

Jerrim (2022)  England Logistic 

regression 

Next Steps, also known 

as LSYPE 

Young people 

ages–13 - 26 

10,519 Employment  Being NEET in a given 

survey sweep; being in 

routine/semi-routine 

employment or not 

Holford 

(2020) 

England Difference-in-

differences 

Next Steps, also known 

as LSYPE 

14-25 year olds Wave 1, 

age 14: 

14,994 

(male and 

female) 

Wave 2, 

age 15: 

13,091 

(male and 

female) 

Both Performance in 

qualifications taken at 

age 16; NEET at age 25; 

duration of 

unemployment in prior 

years 

Hansen et al. 

(2022) 

England Multiple 

logistic 

regression 

Next Steps, also known 

as LSYPE 

14-25 year olds 9,575 Both Odds of entering certain 

pathways after the end 

of compulsory 

schooling;   

Gutman & 

Schoon 

(2018) 

England Multiple 

logistic 

regression 

Next Steps, also known 

as LSYPE 

14-20 year olds 

with Special 

Educational 

Needs 

9,966 Both Educational 

performance at age 16; 

months in NEET between 

ages 16-20  

Gladwell et 

al. (2022) 

England Probit 

regression 

Next Steps, also known 

as LSYPE 

14-18 year olds 15,770 Both Young person observed 

as NEET or otherwise—

probability of NEET  
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Short 

reference 

Region Main method Data source Group of 

interest 

 

Sample size 

Major 

category of 

outcome(s) 

Outcome variable(s) 

Fidrmuc & 

Tena (2017) 

UK Regression 

discontinuity 

design  

UK Labour Force Survey  Those 15 

months above 

and below 22 

years of age 

136,591 Employment  Probability a young 

person is in employment  

Dorsett & 

Lucchino 

(2014) 

UK Matched 

comparison 

group  

British Household Panel 

Survey  

16-21 year olds 1,352 Employment  Likelihood of being in 

different transition paths 

Davies et al. 

(2018) 

UK Multiple 

logistic 

regression 

Avon Longitudinal Study 

of Parents and Children 

16-20 year olds 14,775 Both Educational attainment 

at GCSE and A level; 

NEET at 20 

Cabras et al. 

(2017) 

UK Probit 

regression 

UK Labour Force Survey 16-40 year olds Over 

100,000 

individuals 

(restricted 

to those 

aged 16+) 

Employment  Probability of job entry 

and exit  

Bradley et al. 

(2020) 

UK, Italy, 

Spain 

Multiple 

logistic 

regression 

UK, Italian, and Spanish 

Labour Force Surveys 

16-24 year olds around 

120,000 

Employment  Regional 

unemployment rate 

Bradley & 

Crouchley 

(2020) 

England, 

Wales 

Probit 

regression 

Youth Cohort Study 

(YCS), School 

Performance Tables and 

School Census 

16-17 year olds Males: 

31,372 

Females: 

37,936 

Employment  Unemployment; NEET  

Anders & 

Dorsett (2017) 

UK Multiple 

logistic 

regression 

The National Child 

Development Study 

(NCDS), BCS,  YCS, Next 

Steps (also known as 

LSYPE) 

16-26 year olds NCDS: 6,000 

BCS: 8,600 

YCS: 8,700 

LSYPE: 9,350 

Employment  Likelihood of being in 

different transition paths 
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Qualitative REA 

Short 

reference 

Region Main method(s) Participant 

characteristics 

Sample size Phenomenon 

being explored 

Dimensions of 

marginalisation 

McDowell & 

Bonner-

Thompson 

(2020) 

English coast – 

Hastings, 

Ilfracombe, 

Southport and 

South Shields 

Semi-structured 

interviews and 

thematic analysis 

Young white men 

aged 17-24 

10 Employment Socio-economic 

status and gender  

Jones et al. 

(2016) 

Britain – England, 

Scotland and 

Wales 

Qualitative survey and 

thematic analysis 

Young adults aged 19-

24 

488 responses 

given by young 

people to an 

open question 

in a survey 

Education Socio-economic 

status  

Wenham 

(2020) 

North England 

coast 

Ethnography, 

participatory art-

based research and 

semi-structured 

interviews 

Young people aged 

15-25 

31 Education and 

employment 

Socio-economic 

status 

Thompson et 

al. (2014) 

North England – 

Middlebridge and 

Greenford 

Ethnography, 

observations and 

interviews 

Young people aged 

15-20 

20 Education and 

employment 

Socio-economic 

status 

Reid & 

Westergaard 

(2017) 

Southeast England 

coast 

Semi-structured 

interviews and 

thematic analysis 

Young people aged 

17-18 

4 Education and 

employment 

Socio-economic 

status 

Simpson et al. 

(2021) 

England – 

Blackpool 

Ethnography, semi-

structured interviews, 

photographic 

representation and 

thematic analysis 

Male labourers, half of 

the sample aged 18-

30, the other half aged 

30+ 

26 Education and 

employment 

Socio-economic 

status 

Telford (2022) Northeast England 

– High Town, 

Teesside 

Ethnography, 

interviews and 

thematic analysis 

White workers 

belonging to industries 

impacted by 

deindustrialisation 

aged 18-30 

52 Education and 

employment 

Socio-economic 

status 
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Short 

reference 

Region Main method(s) Participant 

characteristics 

Sample size Phenomenon 

being explored 

Dimensions of 

marginalisation 

Bagley (2023) Northeast England Ethnography, 

observations, 

unstructured interviews 

and thematic analysis 

White working class 

young people aged 

16-21 

25 Education and 

employment 

Socio-economic 

status 

Seddon et al. 

(2013) 

Southeast England Questionnaires, semi-

structured interviews 

and constant 

comparative method 

Young people aged 

16-24 who are NEET 

24 completed 

questionnaires; 

15 of those 

further took 

part in 

interviews 

Education and 

employment 

Socio-economic 

status 

Hardgrove et 

al. (2015) 

England – Luton 

and Swindon 

Interviews and 

constant comparative 

method 

Young men aged 18-

25 in precarious 

employment 

75 Employment Socio-economic 

status 

Hoskins et al. 

(2018) 

England Administrative data 

from the Citizenship 

Education Longitudinal 

Study, interviews and 

thematic analysis 

Young people aged 

18-26 

101 

(interviewees) 

Employment Socio-economic 

status 

Maguire 

(2018) 

England Interviews, focus 

groups, 

autobiographical 

research 

Young women aged 

16-25 who are NEET 

and economically 

inactive 

67 participated 

in interviews, 10 

participated in 

focus groups, 

10 completed 

diaries 

 

Employment Socio-economic 

status and gender 

Simmons et 

al. (2014) 

North England – 

Middlebridge and 

Greenford 

Observations, 

interviews, photo 

elicitation and 

document review  

Young people aged 

15-20 who are NEET 

20 Employment Socio-economic 

status and health 

conditions 

Russell (2016) North England Observations, 

interviews and a life 

story map 

Young mothers aged 

16-19 who are NEET 

8 Education and 

employment 

Socio-economic 

status and gender  
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Mental health thematic review 

Short 

reference 

Region Research 

design/main 

method 

Data source Group of 

interest 

Sam

ple 

size  

Mental health  Employment 

outcomes  

Education 

outcomes36 

Hale, D. & 

Viner, R. 

(2018) 

England Quantitative 

(longitudinal) 

The 

Longitudinal 

Study of 

Young 

People in 

England 

Young people 

approximately 

aged 13 in 

2004. Data 

were 

collected 

annually when 

respondents 

were between 

approximately 

13 and 19. 

8682 Mental health was 

assessed at age 14 

using the General 

Health Questionnaire 

(GHQ-12), a 12-item 

scale that measures 

self-worth, self-

confidence and 

enjoyment of day-to-

day activities. If 

someone had a score 

of 4 or more, they 

were considered in 

psychological distress. 

being NEET at 

age 19  

GCSE results at 

age 16. The level 

2 threshold was 

used, which 

requires at least 

five GCSE results 

at grade C or 

higher 

Tanton et 

al. (2021) 

UK Quantitative 

(cross-

sectional)  

Natsal-3: 

Britain’s 

Third 

National 

Survey of 

Sexual 

Attitudes 

and 

Lifestyles 

participants 

aged 16–24 

3869 Treatment for 

depression in the past 

year 

Participants 

classified as 

workers, 

students or NEET.  

N/A 

Sweeting 

et al. 

(2016) 

West of 

Scotland 

Quantitative 

(longitudinal) 

1970s 

cohort of 

the West of 

Scotland 

Twenty-07 

Baseline 

interviews in 

1987-88 when 

respondents 

were 15, then 

1515 Baseline measure was 

the 12-item General 

Health Questionnaire 

(GHQ-12), with scores 

of 2 or more used to 

Socio-economic 

position 

measured 

differently at 

different points: 

N/A 

 
36 In this table, EET and/or NEET status are categorised as employment outcomes for simplicity. 
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Short 

reference 

Region Research 

design/main 

method 

Data source Group of 

interest 

Sam

ple 

size  

Mental health  Employment 

outcomes  

Education 

outcomes36 

Study, with 

4 waves of 

follow-up 

over 20 

years  

follow-up 

interviews at 

ages 18, 24, 30 

and 36 

indicate poor mental 

health. The Hospital 

Anxiety and 

Depression Scale 

(HADS) was 

administered at each 

of four follow-up 

interviews. HADS has 

two sub-scales; one 

for anxiety, and one 

for depression.  For 

consistency with 

GHQ-12, a score of 8 

or more on either sub-

scale was used to 

indicate poor mental 

health. 

Age 15: Age 18: 

combined score 

using parents’ 

occupational 

class combined 

with 

participants’ 

economic 

status. At all 

other follow-ups, 

current 

occupational 

class of 

participant was 

used—

occupational 

class recorded 

from 1 to 6, and 

7 was a more 

disadvantaged 

position.  

Brimbleco

mbe et al. 

(2017) 

Tower 

Hamlets, 

London, 

UK  

Evaluation Data came 

from 

participants 

in the Tower 

Hamlets 

Early 

Detection 

Service 

(THEDS), an 

innovative 

youth-

specific 

Young people 

in age range 

of 18 – 27, with 

mental health 

symptoms at 

baseline, who 

had received 

2 years' 

treatment 

through the 

Service 

20 Mental health was 

measured using 

various assessments: 

The Structured 

Interview of Prodromal 

Symptoms (SIPS) and 

the Scale of 

Prodromal Symptoms 

(SOPS) measures, as 

well as 

the Global Assessment 

of Functioning (GAF). 

Employment 

status 

(employed or 

unemployed) 

measured at 

baseline and 

over 2 years of 

mental health 

treatment 

N/A 
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Short 

reference 

Region Research 

design/main 

method 

Data source Group of 

interest 

Sam

ple 

size  

Mental health  Employment 

outcomes  

Education 

outcomes36 

mental 

health 

service. 

Knapp et 

al., 

(2016)37 

UK Quantitative 

(longitudinal)  

Adult 

Psychiatric 

Morbidity 

Survey 2000 

(APMS), 

and an 18-

month 

follow-up 

collection 

Participants 

aged 16–25 at 

the first 

assessment 

8580 A score on the Clinical 

Interview Schedule – 

Revised (CIS-R) of 12 

or higher, which is a 

survey instrument 

designed to assess 

minor psychiatric 

disorders in 

community settings 

based on respondent 

self-report of the 

presence, frequency 

and severity of 

symptoms associated 

with psychiatric 

problems and 

disorders. 

Engagement in 

employment, 

education and 

training (EET); 

receipt of 

benefits 

N/A 

Egan et al. 

(2015) 

UK Quantitative  

(longitudinal) 

Longitudinal 

Study of 

Young 

People in 

England 

(LSYPE); 

National 

Child 

Developme

LSYPE - English 

residents born 

in 1989/90  

 

NCDS - 

people born in 

Britain in a 

single week in 

March 1958 

LSYPE 

– 

10,23

2 

 

NCD

S - 

8985 

LSYPE -- Psychological 

distress was assessed 

at age 14 using the 

12-item General 

Health 

Questionnaire (GHQ-

12). A variable was 

created with the 

following categories: 0 

for GHQ scores of 0 

LSYPE – monthly 

employment 

outcome 

between age 16 

and 21, 

captured by 

two variables: 

(1) a binary 

variable for 

being in 

N/A 

 
37 This report draws on a number of different datasets. For the purpose of this review, we focused on the authors’ analysis of the Adult Psychiatric 

Morbidity Survey (APMS), which is most relevant to our research questions. 
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Short 

reference 

Region Research 

design/main 

method 

Data source Group of 

interest 

Sam

ple 

size  

Mental health  Employment 

outcomes  

Education 

outcomes36 

nt Study 

(NCDS) 

(labelled ‘Low 

Distress’), 1 for GHQ 

scores between 1 and 

3 (‘Medium 

Distress’)and 2 for 

scores between 4 and 

12 (‘High Distress’). 

 

NCDS - At ages 7 and 

11 the cohort 

members were 

assigned a 

‘depression’ score by 

their teacher based 

on questions from the 

depression subscale 

of the British Social 

Adjustment Guide. 

education, 

training or 

employment, 

versus being 

unemployed; (2) 

a continuous 

variable for the 

total months of 

unemployment.  

 

NCDS – monthly 

employment 

history from age 

16-23, 

retrospectively 

recalled at age 

24, captured by 

two variables: 

(1) a binary 

variable for 

being in full-time 

employment vs 

unemployed, (2) 

a continuous 

variable for total 

months of youth 

unemployment. 

 

Goldman-

Mellor et 

al. (2016) 

England 

and 

Wales 

Quantitative 

(longitudinal)   

the 

Environment

al Risk (E-

Risk) 

A nationally 

Same-sex 

twins born in 

England and 

Wales in 1994-

2,232 Attention-

deficit/hyperactivity 

disorder (ADHD), 

conduct disorder, 

depression, anxiety, 

NEET at age 18 N/A 
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Short 

reference 

Region Research 

design/main 

method 

Data source Group of 

interest 

Sam

ple 

size  

Mental health  Employment 

outcomes  

Education 

outcomes36 

longitudinal 

study 

1995. Baseline 

data 

collected at 

age 5. Follow-

up took place 

at ages 

5, 7, 10, 12 

and 18.   

substance use, 

suicidal behaviour 

Holmes et 

al. (2021) 

UK Quantitative 

(longitudinal) 

UK Labour 

Force 

Survey (LFS) 

Young people 

ages 16 – 29  

125,3

32 

men 

and 

134,7

65 

wom

en 

Define someone who 

suffers from mental ill 

health as anyone 

reporting ‘depression, 

bad nerves or anxiety’ 

or ‘mental illness, or 

suffer from phobia, 

panics or other 

nervous disorders’. 

EET (in 

employment, 

education or 

training); 

inactive NEET 

(not searching 

for a job); active 

NEET (currently 

searching for a 

job)  

N/A 

Gladwell 

et al. 

(2022) 

England Quantitative 

(longitudinal)  

Longitudinal 

Survey of 

Young 

People in 

England 

Young people 

in cohort of 

survey born in 

1990  

6385 

youn

g 

peop

le; 

3217 

girls 

and 

3168 

boys 

Measured using scores 

on the 12-item 

General Health 

Questionnaire at ages 

15 and 16. Higher 

score indicates higher 

mental distress.  

Whether an 

individual is NEET 

two years after 

the end of 

compulsory 

education (i.e. 

age 18). 

National 

examination 

results at Key 

stage 2, 3, 4 (i.e. 

age 11, 14, and 

16) 

Cornaglia 

et al. 

(2015) 

England  Quantitative 

(longitudinal)  

Longitudinal 

Survey of 

Young 

People in 

England 

Children aged 

13/14 in 2004  

7832 Used General Health 

Questionnaire (GHQ-

12). Coded 0-3 as “no 

ill-health” and 4-12 as 

“high probability of 

Whether the 

person is 

classified as 

NEET in Wave 5, 

at age 17/18  

Standardized test 

score at age 16 
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Short 

reference 

Region Research 

design/main 

method 

Data source Group of 

interest 

Sam

ple 

size  

Mental health  Employment 

outcomes  

Education 

outcomes36 

common mental 

disorders” 

Sisson & 

Jones 

(2012) 

England  Quantitative 

(descriptive) 

Labour 

Force 

Survey (LFS) 

Young people 

ages 16 – 24  

 Measured using 

Labour Force Survey 

(LFS) questions about 

depression, bad 

nerves, and other 

mental illnesses, 

phobias or panics  

NEET   

Tapfuman

eyi et al. 

(2014) 

UK Evaluation Sociodemo

graphic, 

clinical and 

vocational 

information 

collected 

from 

participants 

of early 

intervention 

services for 

first-episode 

psychosis 

(FEP) 

patients 

First-episode 

psychosis 

patients, ages 

14 - 35 years, 

who 

presented to 

seven EIS in 

London, UK 

between 2003 

and 2010 

1013 Looked at psychosis 

patients; population 

defined as patients 

presenting for the first 

time with at least 7 

days of psychotic 

symptoms.  

Whether or not 

participant was 

engaged in 

paid work 

during 1-year 

follow-up 

period. 

Whether or not 

participant was 

engaged in 

educational 

activity that 

would lead to 

qualification 

during 1-year 

follow-up period.  

Goodman 

et al. 

(2011) 

Britain Quantitative The 

National 

Child 

Developme

nt Study 

(NCDS) 

Cohort born in 

Great Britain 

during a single 

week in March 

1958. 

1763

4 

Medical examinations 

by doctors of 

individuals aged 7 to 

16; also, parental 

reports that child had 

been seen by 

psychologist or 

psychiatrist  

Family income in 

adulthood 

 

Intergeneration

al mobility 

(occupation 

and education 

at age 42 

compared with 

Education is 

operationalised 

as  

school-leaving 

age minus five 
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Short 

reference 

Region Research 

design/main 

method 

Data source Group of 

interest 

Sam

ple 

size  

Mental health  Employment 

outcomes  

Education 

outcomes36 

father) and 

within-career 

mobility 

(occupation 

status at age 42 

compared with 

23) 

 

Race/ethnicity thematic review 

Short 

reference 

Type of 

literature 

Region Target 

group/participant 

characteristics 

Sample size Methodology Primary data 

collection 

methods 

Secondary 

data analysis 

Eseonu 

(2021) 

Journal 

article 

North West 

England 

Young BME 

people 

Focus groups: 3-7 

participants 

Semi-structured 

interviews: 5 

participants 

 

Qualitative - 

case study 

Focus groups 

and semi-

structured 

interviews 

N/A 

Hughes 

(2015) 

Report UK Young people 

from ethnic 

minorities 

N/A Literature 

review 

N/A N/A 

O'Reilly et al. 

(2017) 

Book 

chapter 

UK (with Europe 

as a 

comparator) 

Young people N/A Quantitative - 

secondary 

data analysis 

N/A Social 

reproduction, 

economic 

production, 

and descriptive 

statistics of the 

results from a 

large-scale 

European 

research 

project on 
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Short 

reference 

Type of 

literature 

Region Target 

group/participant 

characteristics 

Sample size Methodology Primary data 

collection 

methods 

Secondary 

data analysis 

strategic 

transitions for 

youth labour in 

Europe 

(www.style-

research.eu) 

and the work 

of Göksen et 

al., 2016a; 

Berloffa et al., 

2015; and 

Zuccotti and 

O’Reilly 

(forthcoming) 

Zuccotti and 

O'Reilly 

(2019) 

Book 

chapter 

UK Young people, 

with a focus on 

variations across 

ethnic groups 

and gender 

77,180 Quantitative - 

secondary 

data analysis 

N/A Descriptive 

statistics and 

multivariate 

analyses of the 

Office for 

National 

Statistics 

Longitudinal 

Study (ONS-LS) 

data set 

Maguire 

(2020) 

Journal 

article 

UK Young 

unemployed 

people (with a 

particular focus 

on those from 

disadvantaged 

groups) 

N/A Literature 

review 

N/A Policy-related 

documentation 
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Short 

reference 

Type of 

literature 

Region Target 

group/participant 

characteristics 

Sample size Methodology Primary data 

collection 

methods 

Secondary 

data analysis 

Sime et al. 

(2020) 

Journal 

article 

UK Young migrants 

from Central and 

Eastern Europe 

(CEE) 

Survey: 1220 

Focus groups: 

108 

Mixed method Quant: Survey 

Qual: Focus 

groups 

N/A 

Catney and 

Sabater 

(2015) 

Report England and 

Wales 

Ethnic groups as 

defined in the 

Censuses of 

England and 

Wales 

N/A Quantitative - 

secondary 

data analysis 

N/A Descriptive 

statistics of the 

2001 and 2011 

Censuses of 

England and 

Wales 

Li and Heath 

(2020) 

Journal 

article 

UK Ethnic minority 

members 

1,656 (white 

British), 1,149 

(white Irish),2,382 

(white Other), 

1,328 (black 

Caribbean), 

1,947 (black 

African), 2,551 

(Indian), 

2,220(Pakistani), 

1,433 

(Bangladeshi), 

329 (Chinese) 

and 2,810 

(Other) 

Quantitative - 

secondary 

data analysis 

N/A Descriptive 

statistics and 

covariate 

analysis of 

Understanding 

Society, the UK 

Household 

Longitudinal 

Study (2009-14) 

Zwysen and 

Longi (2018) 

Journal 

article 

UK British graduates 

from ethnic 

minorities (with 

white British 

graduates as a 

comparator) 

993,735 Quantitative - 

secondary 

data analysis 

N/A Descriptive 

statistics and 

regression 

analysis of the 

Destination of 

Leavers from 

Higher 
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Short 

reference 

Type of 

literature 

Region Target 

group/participant 

characteristics 

Sample size Methodology Primary data 

collection 

methods 

Secondary 

data analysis 

Education 

(DLHE) dataset 

Zuccotti and 

O'Reilly 

(2018) 

Journal 

article 

UK Young men and 

women from 

different ethnic 

groups and from 

four types of 

'households of 

origin': workless, 

one-earner, 

single-parent-

earner, and two-

earner 

50,000 Quantitative - 

secondary 

data analysis 

N/A Descriptive 

statistics and 

logistic 

regression 

analysis of the 

survey 

Understanding 

Society - the 

United 

Kingdom 

Household 

Longitudinal 

Study (UKHLSS) 

Alexander 

and Shankley 

(2020) 

Book 

chapter 

UK Young people 

from ethnic 

minority groups in 

the state 

education system 

in England 

N/A Quantitative – 

secondary 

data analysis 

N/A Descriptive 

statistics of the 

Department for 

Education’s 

2016-17 data 

Clark and 

Shankley 

(2020) 

Book 

chapter 

UK Young people 

from ethnic 

minority groups in 

the labour market 

in the UK 

N/A Quantitative – 

secondary 

data analysis 

N/A Descriptive 

statistics of 

Labour Force 

Survey data 

 


